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M ar ketization degree, excess per ks and ear ning management

WANG Donggqing, LI Jing

(School of Business, Central South University, Changsha 410083, China)

Abstract: By reconciling the agent view and the efficiency view, dividing perks in enterprise into normal perks and

excess perks, and by using the data of Chinese A-share listed companies of manufacturing during the period of 2012—

2015, we test the relationship between perks and earning management. The result shows that excess perks have positive

correlation with earning management. Furthermore, compared to non-state-owned enterprises, earning management

caused by excess perks is more significant in the SOE; marketization degree can restrain earning management caused

by excess perks to some degree.

Key Words: excess perks; normal perks; earning management; marketization degree
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