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R 0.029 0.008 0.021 0.049 0.017
F/Wald chi® 19.189% %+ 5.168%%* 13.610%%* 33.419% 10.900% %+
Hausman Test 272158 109,52+ 314,584 54.05%%+ 166.99% %+
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Impact of CEQ’s expected tenure on
earnings management behavior in career concerns

RAO Yulei', GUO Shijun', WANG Ying®

(1. School of Business, Central South University, Changsha, 410083, China;
2. School of Economics and Business Administration, Changsha University of Science and Technology,
Changsha 410083, China)

Abstract: By taking the perspective of CEO’s career concerns, the present study selects samples from Chinese listed

companies from 2007 to 2014 to undertake an empirical test on the impact of CEOs’ expected tenure on earnings

management behavior. It is found that the longer the CEO’s expected tenure, the less accrual earnings management and

real earnings management of listed companies, which illustrates that longer expected tenure can suppress, to a certain

extent, the earnings management in the company. Further study shows that this relationship is also significant in the

group without transition pressure. For the group with transition pressure, CEO’s expected tenure does not inhibit accrual

earnings management. Besides, this relationship is the same for the new CEO. However, for some CEOs who are over

retirement age, expected tenure does not inhibit accrual earnings management and real earnings management.

Key Words: CEO; expected tenure; occupation career concerns; earnings management
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