5520 %55 5 W FREXFFREAASREFR) Vol29 No.5
202349 A J. CENT. SOUTH UNIV. (SOCIAL SCIENCES) Sep. 2023

DOI: 10.11817/j.issn. 1672-3104. 2023. 05. 009

BAEETUME: Wi TS RE

MIE ', WEERA°, XIIRIR°

(1. FMKRFHFR, THFEN, 213164;
2. AR KFRFR, THhdET, 210093;
3. FTERFWE L, THHT, 210024)

TR EERI DL B HOR IR AL AT Il P A RE OV PR R v o 9 2 11 A RE ARV P 48R
SHMEREER L, FEEBIPARAERE R R o ai R, WAl IR RS AL H
PN GUR TR, S g ROFE BB R, BIBVEDH . [ERReat b -0 7 ARKRIIBT ST 1A,
FARGEE: Bk 25 W16 ] DA R A0 RO Pt S L TR IRON IR R A1 A RO ot 0 52 i 2
25 T I BARE FUAE ST AR RS2 B LA AT T PRI SR R Rt L BA R FULAE £ SR RO 5
KRR DB, mRE 2y BIBVHZ, B Xk

FEDES:C93

HRFRIRAD : A

TS 1672-3104(2023)05-0095-14

—. 55

oA, A HLRL ) H 2824
AL, A TSGR T 2o, Bk,
R 2% s e AR BAL R AR B € - IU A
FE A5 SRR Fa i, B« REdE” vks),
ZIACEAGIERE, Q0 AR, HEsh A 73R
Ak 2 ORb A B A B AR A s SRl
PR 1A (R T SRk A B s e A Fe s
T BT I Sy KL R L) WA Y, i
RIEFEGEACER L0y, $TiE “RERTBEIL” AELR
INAIRES, AEFR AT W AU il 2 TR &
Sfehse. AT, RS IR ARE A SR e
A e [ A AT R R B 3h, R [
KT L B o RIS, ELHRRA
REE N TR BRI R AT AL IR
WAL E IR THIEAL, IR SR AV AT A

It HEA: 2023-03-15; {&RIHHS: 2023-08-27

MBULF Iz FHRAT BB AU B T AR (s
ik 5 N BEAS I LR BOR N T B R
L, HERICEC!, DARRAE TR HIBN . (i iR
AEPRIELAREL YN, G, s B A FB L
) A A5 3 Dy M B T 3 B 1 B AR R
o WiIR S ATkl S AL B BT )iz
KAZ AR BAT HBUEE A 70 41
LI RIS I BA . TEid Fr 1 BA LA & ¥
% YU, s AL (K 2 2R 45 4 T 2t T
LI 23k A, anzeic s . 752 3 A LAt
J5 B3 H AR A TF 2T RS, AR T sk
XU KR H xR, HRENS S Al 454 ) R
Wk, AE LRSS TN A RS H 2 9 42
ERACTESr, i 3 X SN B I v 28D A 55 1) 7
SR, B R AL FE 1 PR 4 i IEAEJE— 54T
BNATTVA T I 22 R, BART PR A 17 342
HRAVEA W AN TAE DT e AW
fat, AL 75%M R THAREEMSS T A

EEWB: EBxEAREELSESTH “ETA0H ST R E A 7 EE BT (71832007); L7534 @R H %4t aFk
SR FRTUE B R UL 5k 57 T ER AR I S FR FRD S AL ATL ) 5 SR B AR AL (2023STYB1266); B 5L K A FL i H
“CEO V311 % 51 TRLE AT A EEIaRE 757 (8230207058)

fEZRIY: 3PTEE, &, W REN, WM KFEREB N, FEMF G ADREEHESHSUT N, g, B, THmEE
Ao B KFRE IR HLESN EEWFT TR ANEREHS MEESE, AN zhaosm@nju.edu.cn;
XA, Lo, BB, IR ESEUEN, EERFT . G AL



96 TR ARG SRR

2023 4E55 29 #4555 1)

AARF B ERE I AP BT, 2R
Wiy, o [R5 R A Ak 3 2 B A A AR HGR A 2
NS, B TR AR, AR
W R A TR, IR ER a2
TR EAT REAURE L 170 A T SN EAS W
PEiliE, BERELOR, EEL A
ik 3.8 AN, b, AU AC NAE BT AT £] AE
KA,

P BA REARLE P e e e 35 ORI B, o
R, AL AR R A A ] R AL
e A R R AOURE JBE 1) AR [T BN R L AR R il
=3 SER O U =l 1PN i N2 1S RO T
ST Ha A, B S Ty E fEAEE
AL AR B RESR R MBI BL B
A T ] RGN0, Ay A R A& N R
ORR FEE 114 1 A o )3 7 B8R0 B i T i AR L
Y SHIE TR E SN n A TELE S o SO T R T RN
9 VT BN R UL A5 A5 T A B IO I R 24
e, AT USRS E 2GR, Bl HBE AL
(R 53 T OIS ) R A 5 BB AR ) 3 2,
A B T4 BB R, RE i
EilNs£ P8 e s - ATl Eil N R R IR = 7ge NI 1A= pia
17 5 M0 [T BA G137 S AR BB KT g 2, e
LRGP, BioRE, BAREIB R
RO AT R 7R (500, EHA N S
T — A F R AR, A RIS AN,
WILBERL, Sz WEEAR E S A 0 TR K
BEAWTL. SHFER, ZREIR S UL IR
P EET A R 01K P 8 55 45 (41 BN S 4H 28 3L B
R T 2 IHUE SRR, ST AR A
B AR AT K S R 7 R T RRIRA
W TR, DR ACHIE 78 A B2 JE A 28 e 242 141 A
REAPERIME S SO0 SRR S gs R, 52
HARSKRAIBE R, Ly b gt 47 A S fg A
. EHEZ TR TR S R R R S A
SKEA R .

T BN RS R YIRS

(—) EPEBARIE X
TAERIBAATIE 2 20 tHAD 60 FAR, L2

MR 2T 20 40 80 FAM e H I REH. £
90 FEARHI, FEFEE R, 3 A SRR E BR A IT
G5 BN R & S - FLAE S R ATz T 58
M3 AU, DAHEORBE & L P N 77 528 B S
B, REILAIBAR) WAETEC . AEREIARRIE DA S 4
ERACI) QIR A fE, RN H 2t B84 o Al K 4L
HTBA [z ORI i, X5 7 B AR
b P V) ek R N D i R W D AN N e A
PLREAEARHE, AlATTEE 0 T 1], 2 () A 20
F, EIEERARLAKR, AIEN R, 3
[FIZRFE SRR, R PO A i 5 R B A AN /] i
A HiRE, HAZEB), ZHAEPMEN. AT,
BART BA Eh 56 AT 55 IR i NI, AN B2 22 R
(PR ee 1P NAY (I 3L

LI 5T 5% I R 0 A BA 5 A ¢ T o i 14T A
Z IR X3, A P EAGE AR B 0 141 BAAE PR
AR v B3 306 o B T 1) — SR AL S kAT T R0
RRIZN, B HAR T BUNE Ak 2 FEAL,
Tk e 3 3 3o Xk T SE P 0 % 5 T 4 P A S B
SRS e 7 o AR i R NG T I N il
BN 22 ) A7 2 i R A a2 A R 00 2 A
HIEESLIRRE 5

SEGTAERBAHLL, A RIBAEESR T AN
e ARVERN . ARTE S ARALHIRSE,
HIERZFAL, BRI E &R, AT
LRNRRUES, WH= S ITE R PRSP
PLEBIBMES 4. 2R, Rl B E 2 AT 1Y
RS E DA ARSI TARESS,  dn sk SRESRAN iR ok
J7 M TAEESS 5 FIBAAE Jie EL B R 0L
B R R4 e g T

(Z) EIBAEFAMERIRE

BEEWETCHRN, WHFCEZHEORE],
BB FFAR — A AL &, M2 n] LRI —
R RE AU, Sk T 2 ST [T AR DA £
TCo FLHIBIE TR W I I S 6 = I RO S A
T 9 RAR T BB RESE O 4E 5, (B2 23 [T A
JE AR i i AN [R] - DA 22 A s S 56 = 3
S, PR IRATT R 5 S A S o D B R UL
S0 R A ) A R I (=775 - 8s LA i | AN 1)
PERBIARIL I — N ETE, 22— MESEPE AL



25 HAT S

BT, BN, XIIHEH. BB BRI S R 97

=P, g i, BIERE R — %
O N POAST0, TR E  OA R AL ) 4 R R
L, U AT A BA RS FOLPE i 5 B 4 B ek 4]
B FOE AT I &, A et — 20 25 52 [ BA i 40014
F A 2 1) A

T T AR P 4ERE, S E AR T A
(11932759 Kirkman 2559 Oy [ A B2 L1 .45
P BN 7 156 1 A ARy ) A [T AR R AE A
[ TAEARA T 4 B LG DA K% [ A Rt R 3% N R
oL A AR OB 8] B3] o Zigurs™ 7 ) A Hh EE 4y
B ISFTRI 3 H ZH 2300 B0 SCAR 23 HICKS T A Rz 40,
VERIA3 9 4 AL, Griffith 2595 H kB4
BB 53 IR o B B A BA A B fs A B R
SCHE AR 3 AR B AR R F T AE B R TE] R4 A
Jil Martins 22 H 72 BA R 4001 ER EH BA A 72 )
HOFR O BUORE L . X R 400 T 5 A AR DA K ) e
) R MR R . EARTERTIAB i, IR Z 0
FU N A Hb B oy VR R T BA R 001 1 EE B A
&, B Kirkman 1 Mathieut™*HA Jy b 3 2 H 1 A
SRR St o i, FEURIERS b, A 142
HH T RA R AR A48 0] R P T B AR B R AU
T H FrfR A i AE BB DL R R 53 2 TR V) 38 1Y S
HFEE 3 ANERE, Fiol Al O’Connor™ I AHT A
78 I B A B 2 A8 A BHEORIFA R o
SE B BN HEFUME I R P PR 2R, 170 A A5 THDA [T — /2
TAE A & o K2 4001 1 26 264« Gibson Al
Gibbs* il X 14 ANFIBAT 177 4 0L LIV,
e T RIBNEECL S 4 NYERT: s ook
LTIl BRI, 25 M Bl A5 PE (T BA AR 7
AT A 8 DA R AR b 22 TR 1) 0 R &k AR AR AL
(R AN 58 2 #E4E. Chudoba 25138 i Sk
WEFT, MHhEE. B, SCfh. TAESZE . 4
U AR ERE R IR TAE “ANIELL” 1) 6
AT HFHAER E T R AAPER) 3 NERE: HIRA 2L
RS TARS P sl i RE B UL A TAE 7 i 2
FEMEFLEE . O’ Leary Al Cummings™® 38 i 57 14 7F
T T B\ RS FUME g5 o MO B ) BORE B VAl 1) 5
WRRREUA K ULICRRRE, Hea it 7 &N ERETEA )
TE TR MR 25 P20 b2 A
BAT T RS, RHBIBEIEE ST 3 A4k
FE: ORI PR 720 BB A 2= i 5 R 40, T

BMHOBRERE ;. @BrE B3R, wiad
ARZEAN RO ARRE . R 2 A E AR EE . @KL
BN A AEHER . B R SCAG ST T 2 FE 1
Schweitzer 1 Duxbury® 7 .45 7 8/ A%} [ DA K&
PO GE BE 43 A b, o [T BA R 4001 A S D 3
L EOCRERE . AT A AR SR TR DA AR
REAUL A (R 1] EL 45 . Hosseini 21 idt 5 14 AF
FER I, 80 A ) ] BN R 400 1 0 355 b 25 4
PE. AL EE LT 2 FEE

MT4ESR, Makarius A1 Larson™ 4 i T Kirkman
A1 Mathieu™ A B\ 20U 22 18 % [ DA R #0144
e e S FIN T AR B EHLE], AR
VR AR B2 R AT BA R OMERR FE o ARAT TN 9 T AR
AR T A N A BACEOR 5 H A g 53 i3k 47
By, FLEAEANE BT TAERIFR R,
I 7R 22 M G VE 01 TAMARAE UL AR 5
R YETT =0, BRI RN R U AR Th I E A,
B an W EROm B EE RS, G ] RN E Y
RROEROBIE R, X — 5 DT R AE TARATTIR
AT LR J1(Virtual Intelligence)iX — 7 i 4
TAERET RG] 5 SALERFA BB IR fE /0
(R DA AL At R TE KM DA 60 E T AR 0L 12 % o 40 141
BAFH SSHIF 7T 125 . Handke 255U B A4 HH T
A S8 21 (1) RE 481 1% (Team Perceived Virtuality)
X MRS, PRI AN 2 TR 5 1B B RE UM B8 A
WS ART . ATy, AR S0 R 45 4]
A 03 L I A HIDIR S, A3 (41 BA 1k 53
T ey gt ) A B ) I R 381 18 RS DR T ) S 125 A
BRI o 12 DT A BA R 53 3K [R] RN R 5
2, Fadk— P BB A B ) R AU R 3 A 1 ik
YERE SN FNYERE, 15 B4 FE 2 4 A A R R 3L [R]
SN BB L 43 B (AR B, W\ R0 4 B2 2 4 A1 BA
AXHE BACMATE 2 1Y, (5 B2 R A
P03 A& 48 A DR A] R4 B AZ U GV SE IR A I
Tty ASBETH AL B B\ B R Ay B I A B AT TG )
WU TR TR ARSI RELRE T
FEMET URR[EZHNENE L. X4
FEAHEAER, e [R50 A A p 5 e 281 (1 Rl 404
HIeE R,

gi b, FFEATMHERALE, B2 @EHRR
[T A B D3 £4) T 2B 55 A 5 0T A AR 0L 128 1 44 B2 3o



98 TR ARG SRR

2023 4E55 29 #4555 1)

17 7RISR S, S AR B AL A, X EESEEA KBRS 1 SHIEDT
XM AR, BARSARRaEEs  Fh, s S REE S B AR YRR 7 S FE A
YEREWER 1. b, BOEIR MMLEER LR MR . DMERT T, X RIBA R
By BORE BEAS A TR AOMRARE R, R R ARBAAAE PRI % — 2R LR A &
ANFERETAR L TARR R B2 WINESR, W B ot i 174 @ A
Ve T TVAEAOFERE . VLECRESE, BUbS2RIoe  SREE AN 4 L 2 I AR P8 AT T4 (L A
VE 4 FE R AL A RE LV I T R IRBEME B EIEIR 2). R — R J5 % w7 B
6. TAE /T B 2 Rk AR S M sh 55 SEMUH AR, AEAER—NER T

(2) ZBAERMERINE FRMA RS AXBAT RO, TR

WETETIR, A5 RIS E R LEEAFAEA  SARREAI T . — i i B ROk I BA R UL (1

T1 AR %R S

REMEH tidic W71k
B|ANTE
TAE THET X/
s g TR ERLTSUAIING  WOA ALT F;;if igif it ;{i
o 8N R 7o B 2 AR C b i 1 I (Bl oA ) o HIFS \
T o o e PR IR B £ Zi
BE FEENE BE FERE mE T . L3
st R P
e/l
Kirkman 25839 v v v KK
Nemiro?! v v v KR
4
Griffith 5] v v v v L;; {1
Zigurst*”! 4 4 4 4 AL
Martins 2542 v v v v AR
Kirkman F1 =
Mathieu!*®! Y Y 7 AL
Fiol Al
\/ H.
O’Connor®™ AL
Wit TEE
12 N R I
Chudoba 2511 v v v vV
udoba L
W W 3)
Gibson 1 v L msEit
Gibbs*! 5V
O’Leary /1 L, s e
Cummings'™® 5
R IR
N AP I
ol CORRTEE
1] ] 4502
15 AN
=R
Schweitzer Fll L, L, L, HITE
Duxbury"™”! e
Hosseini 2551 v v v v KK

JeVi: ACAEFEAE Schweitzer Al Duxbury® {HEAl BT . “v” REIZEH R L X—4E.



S5 EHE BPFET, ABERH, XUFAIH. HIRDOUERE: BRI S 99
T2 HANREMMEGITHEF X
R\
fRaefee T e
Hb 9043 L AR [ S B 1 54 T L e ] e TR
- 0 L TS0 s YH 5 T H D
P T FOBRF i) T T 740 i
T1111 =¥
- ERTIRF i B 2 o
THI X T v4) 38 . o N
mﬁgk T o VA SR P —

Gibson #
Gibbs*!

O’Leary Fl

Cummings'™®

Schweitzer F

Duxbury"™”!

Chen %0131

ok, RGN
gy gy 2 Blau I AR -spi2) S (pi ARRR 1 RS R
e R AR
L TR A 3 AR AP Y B B T RO s —

MoRcR A L IREAEHE, 2 RETPEEIREL 3 AR AR ﬁﬁ»%i#mw%
gy PO 3 RIS A MR, | b

tk, 2 RFEHEARN, 3 AR ESE
%2 Blau® i A R (1-Spin2) T8 (pi 1432 | Kk L TE
SR R B AR
k
> (Miles_;'n'n;)
i
(N*=N)/2
NAREE R T, Miles;ARFEi M|z MPIEE, KREMA
P A B 53 BT LE FRO M A T,y AR AE X —Hth s i) 53 T8

HAT @ M F M
[E % Z AP

HhER I3 A
iz HEAXIY

L N B8 5 T
e T
rhfh%%%Ellz b R R TR e
> (TimeZones_;'n'n;) e
- . Bl HHEANE
I [X 4 B (N"=N)/2 A, AFITHET BE

NAREFTA R T, TimeZones fR3E i Fl j Z M IXHEE, k  (T4EfERITHE T
AR FIA B T AE RO R 8 A0,y ARSRAE | 3X— 3l i) R

THE, n AR X —H i) R TR
T A B TR A AUERL O3 TR (1 R UHCE Y T B A

MRS R T 85 i B
B TR YAE R AT 15 ke oL R SRR Sl S5 R T (2)7

e IR EE

fiiéf IR TR )
AR, TR TR i A A S L AT ‘
Fef 1] \ \ B 8 TRk
ek 4% FT ] % 100% (. HHHLA L L,

sy g VBB USSR LA 50 5 LA ﬁ; D;%$%%
s PR HEASLEE DA P AL 53 T T b A L e "
e AR RO DA b B 5 T T M 2 T

[ B RR 53 5. 50 100%
P E AR ASE T S SRR, RS R AU AT B £
Hh B A B BT N BRI BA R 03 B AH 22 [B] 4 2 A7 B AH PR ) RS
SREIHTIRE, G THEIRE M, B ook

R

s Z T84k

B
é?%%ﬁ THDO TV EIRE Sy 0, AT A T RVEE Ny 1 s JUEH T
VA E T A

HefE, AEAEENE

R ASAEH B



100 TR ARG SRR

2023 4E55 29 #4555 1)

YEFE AT . flt0, Chudoba ZEHUF & 7 il &
R & 4] P 43 B2 B2 (Team Distribution).  T.AF
7 i 2l 14 F2 FE (Workplace Mobility) il TAE 7
A2 B FEE (Variety of Practices). HIBA43#X
& BE 45 T A 53 7 5CFE AS 5] 1) 3 38 A7 B8R0 i
X AR LI [0 5 A o 2 T 2L e TARE )%
FE, Z4ERDE 4 DNBTUEATINE; TAES T
DA PERE R Fi Al 7 T AR & A0 A = DLAMP BR
B TAERIRREE, BlnERIPA . RITERED A
&, 2R 5 ANIUEATIN R TAETT
Z FEVERE FE 48 Ak 52 T i Bz 2 1 TAE SR AR AN
HREFEVERRE, 4@ 3 MEmET
W (AR A 25 W 3)o &AN4E R AR AR
TN ARG AS R B . 2 AR O
i 3 A i KN AT A ok 07 P B G ORE P L %
o A0V 3 L RO DA S VA i e AP R R, 3K 3
ARGy A e s O BA RS G B 1R 23 HORE FE K
@ H BA 18 53 AT AE 25 40 T F - 28 A 4 R 3
Fi: QUHIBARS R Z (A VE 8 S P RE R vy o {H Atk

I g 1% T R R AL AE R

L bt o Bk i &y SUARBL T Bk ek
B RESLE IR AN DGR, B AR B &A1
%o WERNMETTEBONER, WIAMHAR A
(2 WS LA 3 SRR, e s ] 404 (8] ) 7
PEy NGB E ST IS, (HIR 2 Fos, Bhot
T T AT AT B o, AR HE T —
Py A A, BN A I &7 At R A
[ RO et SR HE LAKE A 70 45 SR AT 1 LU R
RIS, AT 2400 735 Brd a1 121 AR 0012 248 152w
CIVHSE, ARz S, 381 il v e
O 38 T EL B g A A 45 2 A0 DA S 1) S
AR AR I T SR G, DTS
TR EA —ERRRE. AR, BRERN
AT IR T 3, HA R AR T 4 T LodE i
AR TR G AT I &, ) GEE % AR
AT R G R R, SRR MRIRFIA ], #
U AE (3] 25 1 RN RT RE A A ff SO, 532 0 00 8 )
B

=3 AREMMGEL

i %H
A HiFE E (Team Distribution, TD)
D1 AR TAERNRIFE . A1ET S EAF R X
TD2 KGRI I AT X 2% 21— TAF
D3 M~ TAERANEF G1ETEE), FRAMKE I ]
TD4 ME—RTAEMANEE. GEFTHHARERES
T AE 37 i i i sh P A5 FE (Wor kpl ace Mobility, \WM)
WM1 FRAEAN R IP A 1 5 AR
WM2 RFEE AR AT L EE)
WM3 BREEMHFIL. SRk s TE
WM4 IEHEHTEHRERPA
WM5 AT R A TR TAE, BIAnrENLIA SRS TAE
T AR5 2N 2 REPEFLE (Variety of Practices, VP)
VP1 FRERHE T H 23 5 T H R
VP2 AR TAERNRI S A% A R A BRI TAESERE, flna NI, A AN

PR AR 4%

AP TARRNREE . ST A REOR T BOT R TR, Bl RS el a Rk 2
VP3RS BCTAR, A7 RS s Pkp 2 A B I YA I B A, AT R 3 s A fk 2 A

s A 55

SK¥E: Chudoba 25141,



25 HAT S

BPTE, RN, XUBIH: DIBAEE: STAr SR 101

= ABNEESAERIFE R R = T 7T

(—) FBAEE

W ESCHTR, AT R A« HIBVRE
fE” R SASAR R, DR Adu AT T AAAS [ ot 4]
BAREFOMEIEAT T 5 X, Huhe T BB A
[F) 4k LR AE o MR HUORE B . X R AVA I TR 1
WOBAERE . R T = Pt BAE . 18I
FELFRRE . RELS A% G A A A R O R D BC AR B
BN B, TAER I B Lo ). g5t shads it B/
AL Z A DL R T AR 7 N B 2 FE AR
AT RE s A DA RS P AR RS . X LB B R A] RE AT
22 A A RS I I FE . 40, Kirkman A
Mathieu /£ 43 4T 1 BA K SO0 5 4 FE 1A [RIIS, 3
AHIEAR T 25 4 FE an e 52 A1 AR L O FR T . A
AR, BIBAREAE ) 3 A4 B B AR, 3 [H]
sz B BA RS U AR RS o B UE, TR 52 %
i UL T B PR AROR R R B sy, A1 AR 0L R
s RE AT 8 TR AE VA I R BT AR R S B AN
%, BIBE IR B Ry BB R 2 [R)VA) 3@ )
Fob R, ARSIV S . TARESS
(18R 2 FE B 2 e A A B AR RR BT, BAE TAE
RSB EMIR S, BN R R A B
BREAR . A AR, AT A R FOUIE A s e o 41 BA
JE AN BT AN KT 32 75 . Hosseini 5P i i
PERFFC RN, BR T BB . R DL K
AL ZREEAL, AL BRI N B 2 2R 1 A
P B RS 7 R B TS R RE J1(KSAs) [ BAREA |
P BA S ST 4 IR DA S AT 55 R A1 #0445 532 1 [4] A5 40
PERIFERE . HABHT 70 # W3 B TAEAE SRR 1E 2 4]
A R oL ) R R R 0O, Rl TR A T Oy
EARH B TR, Bets it m TAEA &%
P, s KRR oy =R TARE B A 152
THEIMER, AR TR B R TAE A
EECR AR, RO BB 5
AR S RIRTE, W AR T A kR0,

(Z) AESIMER

VAT IS o 4L 2 2H 2 J2= T ) s Vel A 2% 60, 9% 2H 2R
ity WK T & filur,
Hosseini 2P R, L2 M 2 52 ma [ BA

JEAERE R M EE R R . BRIt A, BRKFH
RS Az lINoE PR ER N S aE=E v o
R T BRI R A e itk T 1 BARE FULPE R 1
PR AL T KUt 2 52 1 ] BARE 0L P A
JEUSST, i U PR SRR AL BRI, AR
Wit AT BN S AR 2, D) i F) P BA R 40
YR B, MR, REEEANFRAE R
AR AL (R AR AR 2, 0 ol 1 11 A R AL PR P
A RERLR .

EAER, WETCE T A6 5 A1 AR AU PERE 1)
AMRFEI R 2R [T S 53 R 8 1) R FULE A P AR
NS [RRCRTIR T A @, e Bt T BA ) A A
RN DB (U T e SRl o Y S A o
b, AR R R 2 [ B RE S (AR R . LA
SRARE 11 IOA RS B3 TR R 21 £ [T A R 400 PR P K 52 21
VT 8 53 72 AR B 4 1 e R v Xk % A 4 5 R 3 A
F R GRS, WA E R, 5
28 53 TR AR n g AR A PR 2 SE N HE 52 B A [IBA
REAPER) TAERE S, 2002 i T BAT e 00 AR
A SCARF 5 7 AR AR B3 A B0 AR A ATT X A
PRE R IE SR (B EH ARG, WAMEZ I RE
i FTBA REAE R BE ) R BN B =

BARKRE, BB ERE TR 2 AT 7T A
B/ - 21 N Ei [N € VR RS- AEE SITBE L LFPN
Z R, JFREMT AR, R SE
UERI 78 B 2 T Ho . XU e K248 B
P B RE AR i AR 2R 1 — R E 10 A%+
PG TH ) TAERRES, 20 IRANIR D A %
A~ ETBA IR BT A RE AN RE FE AN o I BARESEAE
A ESRAE, HAR R KRS A B R
A, BEEHENNI. HE, RTHME
R AR AN B R R BAR, JEH RS
BUHEST, SIS TS e, &
BA R SR P A B e 15 LA T AR IR, B2 M
THARSEGRUT (1] R R3S DT BN R UL PR JEE Y 52 i
PRt 4 T RA R SPEXT S BB RE J1 Y
M AL P S B o

VU ETIA R ADLAAE PR 52 i 225 SR

P B K SUMAE PR S 45 SRATT FE S A 4R 3 [T BA



102 TR ARG SRR

2023 4E55 29 #4555 1)

ARMES QA TT I 124 N1k RER 7 kT 1
WAHIBA B Te R B, A BN TAERCR A an i
ST (AL GE A A2 S T B, Rk
- () 1A BA A BRI TN A 7= 7, 52 [ B s
B, WAGFILES A TIF R At sMT A g E
Sy FEUESE, PR FLE S A 2t A G B
B AAE ), Baskerville #1 Nandhakumar!®®/
AT BA DL P g 11 (41 BA 50 BB T2 sk (AT A
B A AS AR R BB IIYER . BL BB
FETRAFAEA —ZIE L, B 30K BAR AT # IR

(—) FBRANEIAMERT F A B U RS20

A 2501 45 A BN S8 (A1 BA R R B 2
FESEAT ARIZS BE 45 100, IR Z W ML 5~
i AR VG AL (Task-technology Fit)ff &R 5T B b\ kg #2L
PEXT A B ZCPE R s i) @, I TARAE 25 225K
55 3R VU M 2 2 1A BA R 5 22 18] B A 280 B
2y, e E A 2. De Guinea %5
X 80 AW AT T onordl, diRE
B A1 BN i 40U [0 A [ 4 B S5 T A 5 . V) S T
M BB E ARG R, 50 R L
T BN A NS I/ A1) AN NEHTBA
FE SR TE RS0 . ATk, 5 BT
REFVABNIC N EEL, ARSI ENE. A
B T (A RO B SR 5 i i UL [T BA )
{5 AT, 3k i 2 R UL AT 2P R R A
VAT A R U0 Py L AR A4 2 G b B 6 AT A 7
(14 DG C A% 8 LA K 131 BA B 53 458 N R 4L T A 175 B 1)
I 5] B A7 19 250 AT A AT 501 P A= 52 e, 45 AT e (2]
BARE PR By, [T A kP AR, A A
MR T RRE IS ). B RASE. e
BB 5 AL PG A R 3%, (i
FBELAS 1 A L DA Se BRSBTS
RO AT R s i ] R KT, (RAR 22
g, AR F R A TR A BT B AL AT BA R
[F) R VA 8 7K, T 2 v A A 8 L K B3 ) it
B, A R0ME R T TAESHLZERS™, Gilson
AU b o AR AFF 9 10 (BTG, At A A 40 5 XU
35 R UL AT R (¥ R A%, Chen 2519 1K
1 11 IO R 400 128 o T 1 A8 A 3K — R it 51 N\ S ik
T, FFART O BN iR FE A st s, R

AR BT T B RE AL 25 7 AEAN R B s . T A
My A S 2 0] R 400 ] A )3 47 R0 7

G NCIAT RN

(Z) EIBAREHAL M I BA B TR 52 i

SR T AR W ST [T BA R DL X 61 B 52 Wil
BORGHLE, CHBFREM, R I A
WEET, G TRHAT IS 2 2 AN A 5 [0 1
LG BN B A 2 A B 90 %3 LA [ R o
T FEE 1) 11 B v 0 s 7 B0 39 1) T it 2 P A &
B3 JyRAET R0 R 2 %% . Nemiro V8 p5 1+
T AEEAG & 77 0 R 40 A A e i S AB AR
e J, SR AT 8 B S (A1 BA RO 6 (] BA G137
(RIEZMA RS2, WattPH 8 T I BA R S A AS
[ 44 FEE %of 53 B3 e 7 (20

PR3 F 1312 (Media Richness Theory),
BB A, AZRTT IRAT BB AT 5 2
Z 2, T AR T Ay, PR R
fig AT REME R/ o S TR TRV IE AR LG,
INAIREE TR T H SR Z A AT
WA, XN BB A 2 TR VR AL, T
REr= AR A2 R, DRI R 23 o\ 9 T BA R 40
PEREFE o s A S AL B 22 e i h i, 3
171 5 180 [T A B8 ¥ S 2028 il [T A R 0L
JIr A T LR PR T BA RS 3 2 TR FR) 23 B30 S PV I A
FA AL S5 52 1 [T RA RS 53 2 T (R4 JE V)8, 45 A
BA B 57238 18 1 — 5 BRI 1) s 79 DA S B oRAS |
(FIFR A, DRTEREAS T EFBAAHT e 70 1) RS, (A
AT T 10 V) 3 A AR ) v i A vh AR AR A AL
) RE A0 A U7 2O 27 2t 5E 8 42 =y 141 A 8
FREAPY, IR, IO EE 2 4R T LA
T [T AR 400 5 A P S 6038 1 i A
Nemiro ™[I BF 7 MR I, &8 1ENEIBNK &
IR SRNGIPE I RS- o SV N Eil INEfel
WARR E L, it “ER” RN T
VEATR S5 2 TH W& 5 N PR R 2 T IE S,
b, iR EBIRIEIHTRE ), BB BN ) BER
P T A 7 3 ST 141 BB SR FE AR LA K N BR 9% %
JTTEI &R, AT BTN QU RE 1. BIBARR
SN DV GE T 2R AE 5 141 BARE 00 0 &S 4 B2
ACH W B BNGIHT, Bhn,  EIRAR 51 B 6% 5 R



25 HAT S

BPTE, RN, XUBIH: DIBAEE: STAr SR 103

SR R AU AR R S DA S AR 1 A 22 7 &S L
SNV BT RE T (V0 A%, 1 DT BA ot 5 11 [0 68 22 e D
SR ERROIHRE AT A, BB LR G
WSO, TR IRA—3. Rs—ERR
REE RIS TG RS2, XA
EREEEE T, I BAETE e T T e
o o [EAE TR S RN Fr B S SRR A NS 2R
FUELE, WA TR A GUH 7

RO RHIA — B J5 S U R
TR, A EB SRS AR K. T
BJ7, FR IR A SER AT i, BTN
RZ N, ISR AL B VA 1 SR 1]
BN s 5 5 e R 7, (R Szt s A B
HMHR NS, MR Z ARRERE . THES
P AIE LA R [ BN Bl SR RFAIE (5 A2 R R AE A [R] T 5
TARFEEL T 1 53 TH#ERS HSE i) TARA AR,
b SEEG S5 B S B AR TS 56T A F R &
FEZER, HERTSEMRME®R. PTEim
JTHL A RIBEFEMINED . R EOR R SEALAA fRE 14
BA KA o T BA A 2850 LA % 6103 £ s me L )7,
A AT T U0 5 DA BSE D3 1] £ 90 388 L 30 A 2 P 245
A2 HACHZ F G AL Ay Jee] ik 1] A R D128 £ 52 i AL
iU, AN A 51 R OR R AL A AR I BA R UL
PR R4 i T I 25 40 8, T A 53 TRk G 2
BRI AL, M TR ESTRUKT,
AL 2% A2 EACAZ R G A A 141 A R 3
VERERERIAR = e T AL 4%, AR T 3R
5EE VAR, BFHARN TS8R .
AL, ALA ISR S AR R ORI FE 4 i

F. WHsiie S5 REE

ASCHE T H ETA 5% B BA R 00 B IR A
W s R 2R DA K s e 45 55 TH I FERR
AfwmE 1 for.

S O R IR A R I, BT R
e KiEHe s 7 40l TAE BB RV, (B
RV JZ 1A, X [ AR FOUM: P 24 P2 R pAy i 2 S ety 2
T 7] A A K [ A R U0 A R s i) S 2R R 2 i 4 O
(FIAH AT FAT SR AR T A PR . AR T 7E LA J7 THI 4%
ST IR AT

(—) i — 25 AR B BA R UM A48T & PO B
HUETH

e G SF T A R 4001k P AR 2 % L L B 11 4
FEBhZ —S0PE AR, X S S B RE RO
BTN, B2 gt H 20 A 90 4F
RARLK, 1R Z 070 &R 4 T xT ] Pk #UL4E
IR, KEEBONINFERZ, BIBAEREA 2
—ANE R AR, e — AN 2 YRR S AR
B FEIREER B, S A ER Sl . X
RO T L (ARG RE FEE T SXoF T 40 308 () AR S o i
X A B REFUVE R IR AT TIRER, (HUR 4R RRIA
8. 15 10 FERAF A AT EROGER H Sk
BIF 2 51 50 E A R 0L 1 5 AT A G2k [ A
(FIgem, AEEN A HF 50 4k B2 0 1A BA RE 40U (1)
PALIER) ) R, T A4 AT AR O P et — LI
AR, B EE KED R
i 5 BT e S5 e A — 380, KRR

IR PO Rk
R BB Bl BONED A
R S AR
PHOABUBE/ iS4 ) i . i
. B L : i 2
Hy 38 (YA 38 T = ATEzERE >
@%%é%g)ﬁ | e J AT
TR S W A5 L Bl
AR L S
i 27 4 1
ﬁifﬁ (L
7 ) A
Wil A A
FSHR B2 A gl
B R AT BLF L3

B 1 B AR U 89 5F 50 IR



104 TR ARG SRR

2023 4E55 29 #4555 1)

SMF ST DM L1 Py BRI,
L4 9 4R 50 B 0L 0 2 210 £ 5
RUNT, BIAOTHSC I RS G, T
5 4 T 0 A 0L 4 0 4 5
R, 7 B4R 0 A O B A L
0 P T 0 2 BB 2% R 06 K R A
FEPUIRIORA, {500 KL T 6 Tt 2
SAKEALPERRIE, B ASR 75 9225 1 ED A
BRI — e AEMERY b, TR BV
AR 0 B AP ROTU LR, 9ok T
% B S 9 B 2

(D) i#— S EAA R PIEE

b bSO DAL 0 DA T
GLLED, CATTEIL S A B A ST
fh EHIBARIZEL A4 B ED AL O R
T FLAE 22 B 904 o T 4 A B 350 A
PERIEINFN . STBert A e, & EIBA A
WURIEARIR, AT B, RIS
HE— 1 05 R 32 500 5 A 0L
B LA 2 R R AL 0
F, AMREIE CEO. BB L4 L RS R T4
. CEO FITHIBVE AR AT Rt ML T
PRI . PSR E S A R T 7 TR
S G P B KR PR (0 06, T
it B 50 T 36 A 7 4 B A
SRR, CATBRICIIA T B R R TR A
8 T A 91 2 5 0 1 B2 0 00T A
S, BRI, LR BIRETS.
A5 R IEA T A 2 B0 MR, it
AR KA B T 4L A, 41
BUCHL. HSUREL N AV,
AU 45 A 75 2 B0 R O T 1 4
T IR, AR AR T R
PR, DA LT A 75 Bl 0 T R
P R R TRt A SE R — S IE.
B2 b, AL 5 T ROWIT Rt 20
WA KEILIERLE, T T REAR I S5
B

(2) RARREN BRI BT RE

FI 4 T A 1 5 8 6 9 9 0

TRIBNE T, X2 B TR 0 38 4 1] A R DL
PR — P BT ARFAIE B TS 8 IR 3R AT 5 %2, (H
FESEER A, K0T A — [T AP A8 573 8 AN R 11
TARAESS, TARAESS B R T n 211 141
BAREIIRE FE AN o BRIE, AN B3 A BRI 1 £
JEE GRS 2 D7) 3017 52 T DA AR UL P 3 T
PRI RGN BB A5 S IR B AT A
JETE BTSSR, T BIAEANE S 53 A4S
WAT N Z IR 58 Z I B 5 SR T S 2 b 22
Mo HAETX HEAUETRA S BIBARE SR T FE R 2
R RV B B B [ B S L e B A
FUBIIN, AESEBR ., 53 56 (A1 Ak JUL 1 F S 52 A
R ONERZ], BSHE ARG T T H BN %
A0S I 2 R UL P BT BA A 2 — i J 77,
DRl BAT 75 B 53 AR A 0B 5% 20 T A
R AR B AR SRR RN, 32 T 90 S SRk e 2
ALALE . ARS8, TR, X
KA B T4 i A LS00 AR R A 75
TR TR A R AR ST R ST
3o PARABATTAn T IR B R SR 5 T F) T
s TRHARIFL] IR B 22 S AT B T 3RAN DAE T
i ot = R - IR SRR NI SV E Sk
PSS, TS AT U AR BN = .
A K DL AR B XoF 53 0 B DA R AT S AN B 1) 5%
M LA 75 52 Hh B SCAR I B (n 5% AR RS AL, T 54
) I WA AFEATIR AR T -

(2t i [Nk Y i D0 N A T L e

FLAT — 5 M AU 1) 11 A -5 4 49 T 6 11 729388 (14
BN Z IR SRR AR (¥ DX g e Ty s 2ty R
FA — 5 MO NE A 1 B\ 3 2 i2 A UL T H 8t
A7 16038 B ) SO AS R K T VA8 5 A8 . Xl
REAU VA I8 )7 AR 25 VA IE IR . ME SR
AR 52 AR LR B R 5 AR 5 1 4 T o
TV 7 sF B . 2k RV T b
MAE Wi R, ZHIFI T A REIKEE Sy AT
ROt BRI SIS 2 By TR ]
CLIR I T moe A s 3 5, A8 L4
(A S, B AT S R 38 5 T X T
RN CoBEALARIAN ], R R 2 S A T
LA P AN A B D TR T SRS, AT



25 HAT S

BPTE, RN, XUBIH: DIBAEE: STAr SR 105

FEAE RE APl BE 2 ISR BEndfiE. &3
AR A% G A 1 BA VA 38 1 S5 R A 1A% 4t
RIS R B BT BA K B3 i RE R AR R i T Bk
i, B H AT A% A S AR A G AT D K
FLLR B = o Bk, BIBA RSB anfar sz B 5
G AR BUE AR DGR FARA BRI, e/ x
ATAMEZ HQUH I o%E, 1 H I 5 %1 Bk
PO Gn A7 52 o B BT B B AT B TR — B 4
W, X I A1 A REFDLAE ST 13T A R T e A2 AL ]
BRI, ASFFTH B AT RE T 200k A R
A pan, BT EATERZ i A4 (1 BRI
OB 224, BAEEE). AFIHLHI(E FRARER.
BV ELAIAL] (VA A A AT L (iR
e RRFRGRER) A, AT AT RERS AN [ R 4
W, BB R O H R ITRIT .

(F) R & RxE A E M I ERZER
HISZAE

S X B BRI R AN ASE P e 5 i
AL A BB RPE R R B s = 5)0E, g
KBTI Tk RS, HMRE, B
ARWANTHERE KEHEE BRI B R T8 B
(I8 AL SRR RE AL ARG, 3 T BIBA
REAUACRLESE, OBt — 2 An a2 i [ BA AT A
TAEREER R BT RE I BN EEA R IO Jeo BT BRI
RIEHER TR E T A+, XEZHL
K AR AN T8 TR A 20 3 TG B AR
PAK TARZCR P AR 52 2 H AT 2 0 e 3
VA R R AU A 3 R AR A B
AR E P, BRibZ A ViR, s
VB A SE AR L, O R T AR AR e
PEARKRE, ARRATIE I SGIE . SRR s T vkt —
AL, AR, 53 T B TS T BRI A
JE& ARSI A 3R T AR R AT P
PB R TE. JUHR AT R T
Wy NEHLE I E B2 AR AR R A i e
SR 7 ISR 7E N A Rt — 2B e

BE 3wk :
(1] B, B, B G5 R foll g SAS ).

HEHE SR, 2020, 36(6): 135-152, 250.
[2] BRIT, XUZEFe, XU BrLUE ST GUB bk B e B

[10]

[11]

[12]

[13]

[14]

SR I R[], B RS, 2021, 37(7): 182-197, 13.
AAEEW], R, L BAE R E AT ). T
3], 2004(2): 32-34.

DAVIDOW W, MALONE M. The virtual corporation[M].
New York: Harper Collins, 1992.

GALBRAITH J. Designing organizations[M]. San
Francisco: Jossey-Bass, 1995.

O’HARA-DEVEREAUX M, JOHANSEN R. Global
work: Bridging distance, culture, and time[M]. San
Francisco: Jossey—Bass, 1994.

ROBBINS S P, JUDGE T A. Organizational behavior[M].
Upper Saddle River: Prentice Hall, 2007.

AVOLIO B J, KAHAI S, DODGE G E. E-leadership:
Implications for theory, research, and practice[J]. The
Leadership Quarterly, 2000, 11(4): 615-668.
INTERNATIONAL WORKPLACE GROUP. The IWG
global workspace survey: Welcome to generation flex-the
employee power shift[R]. International Workplace Group,
2019: 1-27.

XA, FEBESL, ERE BRI ST I8
RO AE: FET @SS M B A A (1] OB
HERE, 2022, 30(8): 1770-1784.

TANNENBAUM S I, MATHIEU J E, SALAS E, et al.
Teams are changing: Are research and practice evolving
fast enough? [J]. Industrial and Organizational Psychology,
2015, 5(1): 2—24.

TEW, FEFER. BRFIBI: BB 24 EE ]
REZEZEHEFT, 2006, 24(1): 117-124.

CHEN X, CARPENTER D, SU L. How does a team’s
virtuality impact knowledge transfer effectiveness among
its members?: A multi-mediator-moderator model[J].
Behaviour & Information Technology, 2021, 40(6): 608—
624.

SCHAUBROECK J M, YU A. When does virtuality help
or hinder teams? Core team characteristics as contingency
factors[J]. Human Resource Management Review, 2017,
27(4): 635—647.

GILSON L L, MAYNARD M T, JONES YOUNG N C,
et al. Virtual teams research: 10 years, 10 themes, and 10
opportunities[J]. Journal of Management, 2015, 41(5):
1313-1337.

FEEAR, BOCE, XA, . AL IRAA NI
JEAD T B AR L S5 A R R SRR D). 1B R
2011, 29(9): 1407—-1412.

MRAT, MR, T, PTIA RSB X R R E AT N B
Wi —— — NG R P ERY]. RS E R, 2020,
22(6): 70-76.




TR ARG SRR

2023 4E55 29 #4555 1)

[19]

(23]

(27]

(28]

[30]

DE GUINEA A O, WEBSTER J, STAPLES D S. A
meta-analysis of the consequences of virtualness on team
functioning[J]. Information & Management, 2012, 49(6):
301-308.

JER AT, TRUKER. M 0L T A AR 5 10 AN 52 by B 4503 5 4]
PABIIE 77 1 s LS L 2 A A A [J]. T E AT BEHR
FF &, 2017(11): 6-16,107.

TG, REF, AR, & BRI AEE Fofig
Tt E R BB GROTA r— R ACF BB T
FE, T VA 3 B ISP R B R [0]. A BRI, 2021, 6(2):
36—56, 145—146.

NEMIRO J E. The creative process in virtual teams[J].
Communication Research Journal, 2002, 14(1): 69—83.
CHAMAKIOTIS P, DEKONINCK E A, PANTELI N.
Factors influencing creativity in virtual design teams: An
interplay between technology, teams and individuals[J].
Creativity and Innovation Management, 2013, 22(3):
265-279.

GIBSON C B, GIBBS J L. Unpacking the concept of
virtuality: The effects of geographic dispersion, electronic
dependence, dynamic structure, and national diversity on
team innovation[J]. Administrative Science Quarterly,
2006, 51(3): 451-495.

LEENDERS R T, VAN ENGELEN J M, KRATZER J.
Virtuality,

communication, and new product team

creativity: A social network perspective[J]. Journal of

Engineering and Technology Management, 2003, 20(1-2):

69-92.
NEMIRO J E. Connection in creative virtual teams[J].
Journal of Behavioral and Applied Management, 2016,
2(2): 814-836.

PURVANOVA R K, BONO J E. Transformational
leadership in context: Face-to-face and virtual teams[J].
The Leadership Quarterly, 2009, 20(3): 343—357.
ANDRESSEN P, KONRADT U, NECK C P. The relation
between self-leadership and transformational leadership:
Competing models and the moderating role of
virtuality[J].

Studies, 2012, 19(1): 68—82.

Journal of Leadership & Organizational

OCKER R J. Influences on creativity in asynchronous
virtual teams: A qualitative analysis of experimental
teams[J]. IEEE Transactions on Professional Communica
tion, 2005, 48(1): 22—39.

PURVANOVA R K. Face-to-face versus virtual teams:
What have we really learned?[J].
Manager Journal, 2014,17(1):2-9.
KIRKMAN B L, ROSEN B, GIBSON C B, et al. Five

The Psychologist-

[34]

[35]

[40]

[41]

[43]

challenges to virtual team success[J]. Academy of
Management Executive, 2002, 16(3): 67—81.

NEMIRO ] E. Creativity in virtual teams[D]. Claremont:
The Claremont Graduate University, 1998.

L, RIS, BB RE S 4R FE AT TT[)]. B RS
%, 2008, 5(1): 123—127.

HEDLUND J, ILGEN D R, HOLLENBECK J R.
Decision accuracy in computer-mediated versus face-to-
face decision-making teams[J]. Organizational Behavior
and Human Decision Processes, 1998, 76(1): 30—47.
WARKENTIN M E, SAYEED L, HIGHTOWER R.
Virtual teams versus face-to-face teams: An exploratory
study of a Web-Based conference system[J]. Decision
Sciences, 1997, 28(4): 975-996.

FIOL C M, O’CONNOR E J. Identification in face-to-

face, hybrid, and pure virtual teams: Untangling the

contradictions[J]. Organization Science, 2005, 16(1):
19-32.
SCOTT C P, WILDMAN J L. Culture, communication,

and conflict: A review of the global virtual team
literature[C]//Wildman J L, Griffith R L. Leading global
teams: Translating multidisciplinary science to practice.
New York: Springer, 2015:13-32.

BELL B S, KOZLOWSKI S W J. A typology of virtual
teams: Implications for effective leadership[J]. Group &
Organization Management, 2002, 27(1): 14-49.

HOCH J E, KOZLOWSKI S W. Leading virtual teams:
Hierarchical leadership, structural supports, and shared
team leadership[J]. Journal of Applied Psychology, 2014,
99(3): 390—403.

POTTER R E, BALTHAZARD P A. Understanding
human interaction and performance in the virtual team[J].
Journal of Information and
Application, 2002, 4(1): 1-23.

SCHMIDT J B, MONTOYA - WEISS M M, MASSEY
A P. New product

Technology Theory

development decision-making
effectiveness: Comparing individuals, face-to-face teams,
and virtual teams[J]. Decision Sciences, 2001, 32(4):
575-600.

PISSARRA J, JESUINO J C. Idea generation through
The
anonymity[J]. Journal of Managerial Psychology, 2005,
20(3—4): 275-291.

MARTINS L L, GILSON L L, MAYNARD M T. Virtual
teams: What do we know and where do we go from here?
[J]. Journal of Management, 2004, 30(6): 805—835.

HERTEL G, GEISTER S, KONRADT U. Managing

computer-mediated communication: effects of



LU 5 PR AR, REEN], XUIHFT: HBUEME: RIS R 107
virtual teams: A review of current empirical research[J]. organizations[J]. Organization Science, 1999, 10(6):
Human Resource Management Review, 2005,5(1):69-95. 693—703.

[44] CURSEU P L, SCHALK R, WESSEL I. How do virtual [57] Purvanova R K, Charlier S D, Reeves C J, et al. Who
teams process information? A literature review and emerges into virtual team leadership roles? The role of
implications for management[J]. Journal of Managerial achievement and ascription antecedents for leadership
Psychology, 2008, 23(6): 628—652. emergence across the virtuality spectrum[J]. Journal of

[45] GRIFFITHTL, SAWYER J E, NEALE M A. Virtualness Business and Psychology, 2021, 36(4): 713—733.
and knowledge in teams: Managing the love triangle of [58] MARKS M A, MATHIEU J E, ZACCARO S J. A
organizations, individuals, and information technology[J]. temporally based framework and taxonomy of team
MIS Quarterly, 2003, 27(2): 265—287. processes[J]. Academy of Management Review, 2001,

[46] CHUDOBA K M, WYNN E, LU M, WATSON- 26(3): 356-376.

MANHEIM M B. How virtual are we? Measuring [59] WALLER M J, OKHUYSEN G A, SAGHAFIAN M.
virtuality and understanding its impact in a global Conceptualizing emergent states: A strategy to advance
organization[J]. Information Systems Journal, 2005, 15(4): the study of group dynamics[J]. The Academy of
279-306. Management Annals, 2016, 10(1): 561-598.

[47] ZIGURS 1. Leadership in virtual teams: Oxymoron or [60] BALTES B B, DICKSON M W, SHERMAN M Pt al.
opportunity?[J]. Organizational Dynamics, 2003, 31(4): Computer-mediated communication and group decision
339-351. making: A meta-analysis[J]. Organizational Behavior and

[48] KIRKMAN B L, MATHIEU J E. The dimensions and Human Decision Processes, 2002, 87(1): 156—179.
antecedents of team virtuality[J]. Journal of Management, [61] FIERMESTAD J. An analysis of communication mode in
2005, 31(5): 700—718. group support systems research[J]. Decision Support

[49] O’LEARY M B, CUMMINGS J N. The spatial, temporal, Systems, 2004, 37(2): 239-263.
and configurational characteristics of geographic [62] RAINS S A. Leveling the organizational playing field
dispersion in teams[J]. MIS Quarterly, 2007, 31(3): virtually: A meta—analysis of experimental research
433-452. assessing the impact of group support system use on

[50] SCHWEITZER L, DUXBURY L. Conceptualizing and member  influence  behaviors[J]. Communication
measuring the virtuality of teams[J]. Information Systems Research, 2005, 32(2): 193—-234.

Journal, 2010, 20(3): 267-295. [63] HENDERSON L S. The impact of project managers’

[51] HOSSEINI M R, CHILESHE N, BAROUDI B, et al. communication competencies: Validation and extension
Factors affecting perceived level of virtuality in hybrid of a research model for virtuality, satisfaction, and
construction project teams (HCPTs): A qualitative productivity on project teams[J]. Project Management
study[J]. Construction Innovation, 2016, 16(4): 460—482. Journal, 2008,39(2):48—59.

[52] MAKARIUS E E, LARSON B Z. Changing the [64] GANESH M P, GUPTA M. Impact of virtualness and task
perspective of virtual work: Building virtual intelligence interdependence on extra-role performance in software
at the individual level[J]. Academy of Management development teams[J]. Team Performance Management,
Perspectives, 2017, 31(2): 159-178. 2010, 16(3—4): 169—186.

[53] HANDKE L, COSTA P L, KLONEK F E, et al. Team [65] WANG Y, HAGGERTY N. Individual virtual
perceived virtuality: An emergent state perspective[J]. competence and its influence on work outcomes[J].
European Journal of Work and Organizational Journal of Management Information Systems, 2011, 27(4):
Psychology, 2021, 30(5): 624—638. 299-334.

[54] ERE-F, ZEi84E. 2 L a0HT RN A R e & 5 e [66] BASKERVILLE R, NANDHAKUMAR J. Activating and
5&8RIF R BHEE 555K, 2017, 34(3): 110-116. perpetuating virtual teams: Now that we’re mobile, where

[55] BLAU P M. Inequality and heterogeneity: A primitive do we go? [J]. IEEE Transactions on Professional
theory of social structure[M]. New York: Free Press, Communication, 2007, 50(1): 17-34.

1977. [67] DAFT R L, LENGEL R H. Information richness: A new

[56] DESANCTIS G, MONGE P. Introduction to the special approach to managerial behavior and organization

issue: Communication  processes  for  virtual

design[J]. Research in Organizational Behavior, 1984(6):



108 R R 2 EIR (SR IR) 2023 4E55 29 #4555 1)

191-233. [75] WATT A H. The impact of managerial virtuality on

[68] WARKENTIN M E, BERANEK P M. Training to employee performance[D]. Troy: Rensselaer Polytechnic
improve virtual team communication[J]. Information Institute, 2007.

Systems Journal, 1999, 9(4): 271-289. [76] MARTINS L L, SHALLEY, C E. Creativity in virtual

[69] DENNIS A R, WIXOM B H, VANDENBERG R J. work: Effects of demographic differences[J]. Small
Understanding fit and appropriation effects in group Group Research, 2011, 42(5): 536-561.
support systems via meta—analysis[J]. MIS Quarterly, [77] GEBER B. Virtual teams[J]. Training, 1995, 32(4):
2001, 25(2): 167-193. 36-40.

[70] MARUPING L M, AGARWAL R. Managing team [78] MARLOW S L, LACERENZA C N, SALAS E.
interpersonal  processes  through  technology: A Communication in virtual teams: A conceptual
task-technology fit perspective[J]. Journal of Applied framework and research agenda[J]. Human Resource
Psychology, 2004, 89(6): 975-990. Management Review, 2017, 27(4): 575-589.

[71] GIBSON C B. From knowledge accumulation to [791 MALHOTRA A, MAJCHRZAK A, ROSEN B. Leading
accommodation: Cycles of collective cognition in work virtual teams[J]. Academy of Management Perspectives,

groups[J]. Journal of Organizational Behavior, 2001, 2007, 21(1): 60-70.

22(2): 121-134. [80] GIBSON C B, COHEN S G, editors. Virtual teams that
[72] HOSSEINI M R, MARTEK I, CHILESHE N,et al. work: Creating conditions for virtual team

effectiveness[M]. Hoboken: John Wiley & Sons, 2003.
[81] KIESLER S, SIEGEL J, MCGUIRE T W. Social

Assessing the influence of virtuality on the effectiveness

of engineering project networks: “Big Five Theory”

perspective[J]. Journal of Construction Engineering and psychological aspects of computer-mediated
Management, 2018, 144(7): 1-12 communication[J]. American Psychologist, 1984, 39(10):
1123—-1134.

[73] BREUER C, HUFFMEIER J, HERTEL G. Does trust

, N L
matter more in virtual teams? A meta-analysis of trust [82] LITT E. Knock, knock. Who’s there? The imagined

audience[J]. Journal of Broadcasting & Electronic Media,
2012, 56(3): 330-345.

[83] KOUTSABASIS P, VOSINAKIS S, MALISOVA K,et al.
On the value of virtual worlds for collaborative design[J].
Design Studies, 2012, 33(4): 357-390.

[84] WRIEZL, SKEUE, 2 EMR, 5. Hr—REEHREET
BEURFR T W ) B ) SRR B R R SRR AR [J]. R R
SR SR ERR), 2021, 27(5): 1-10.

and team effectiveness considering virtuality and
documentation as moderators[J]. Journal of Applied
Psychology, 2016, 101(8): 1151-1177.

[74] ANDRESSEN P, KONRADT U, NECK C P. The relation
between self-leadership and transformational leadership:
Competing models and the moderating role of
virtuality[J]. Journal of Leadership & Organizational
Studies, 2012, 19(1): 68—82.

Team virtuality: literature review and research prospects
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Abstract: Globalization and the rapid development of digital technologies make working teams more and more
virtual. Based on the introduction of the concept and measurements of team virtuality, this paper summarizes the
influencing factors of team virtuality on the individual, its team and organization level as well as the effects of
team virtuality on team effectiveness, team innovation and so on. On this basis, this paper puts forward the future
research directions, including further clarifying the concept of team virtuality and its measurement tools, probing
into the effect of team virtuality on individuals, researching into the influence mechanism of team virtuality on
individuals, and exploring the impact of new technology developments on team virtuality.
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