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I AF-(EL/LMX+SUC/OCB/MFD)  2837.621 773 3.671 0.101 0.126  0.633 0.608 0.630
= [KF(EL+LMX+SUC/OCB/MFD) 3431.955 776 4.423 0.115 0.140  0.528 0.497 0.524
= [N F(EL+SUC+MFD/LMX/OCB) 2616.830 776 3.372 0.095 0.161  0.673 0.651 0.670

PiHF(EL+LMX+OCB+SUC/MFD) 3 505.570 778  4.506 0.116 0.142 0515 0485 0.511
A F(EL+LMX+OCB+SUC+MFD) 3 673.776 779 4.716 0.119 0.145 0485 0454 0.481

e EL=EERGUT: LMY= R H K F: OCB=AVARATH: SUC=HBLAF L MFD=E {34 2% R
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R2 BTEARESHENN=262)
Age Gen Mar Edu Ten CoP CcT EL LMX OCB SUC MFD
Age -
Gen —0.142*% -
—0.458
Mar  0.242%* -
sk
0.191
Edu  0.023 0.086 -
0.627 —0.550
Ten  —0.105 0.124* -
kk skk
0.278
CoP  0.027 0.240** 0.067 o 0.147* -
0.381 -0.247 0.526
CcT 0.01 0.149* 0.075 -
TS k% s
-0.178 —0.152
EL  —0.097 -0.095 0.133* —0.097 —0.067 x « -
—-0.176 0.454
LMX —0.126% —0.092 0.135* -0.107 e -0.03 -0.104 o -
—-0.171 0463 0.744
OCB -0.053 -0.142* 0.128* -0.119 s -0.013 -0.121 e -
0.204 0.239 -0.231 —0.221* -0.368
SUC —0.148* —0.058 0.056 * -
kk * skk
0.248 —0.175*% —0.543* -0.524 0.164
MFD 0.141* 0.170** —0.099 0.037 0.08  0.093 -
sk % sk sk
M 1.480 2770 1.310 2970 3.450 1.400 3330 3.678 4.741 4.807 2473 6.924
SD 0.523 1.260 0.509 0.414 0.968 0.785 1.054 0.841 1.185 0.912 1.392  3.903

VE: Age=tEi;

Gen="ER; Mar=tSIRRGL; Edu= B FEE; Ten={THRSEIR; Cop=HR%ZL; CT=PfiVhJii; EL=E1E41T; LMX=%F

RSB R s OCB=HHEVARITHN; SUC=HA N it S FHIMA ], MFD=181ERMZ YL, *F0R p<0.05, **3FIR p<0.01, ***

FoR p<<0.001, T

M6(5=0.472, p<0.001)FHLL T, ULBASTF—RL 7
AR RAETEE A 3 5 77 THIA RAT R
RHERESFHNEH. LA, HRHE Edwards il
Lambert! @18, K] bootstrapping J77%(5 000
YR)SRAR I 18] 4 2% )3 (indiirect effect), % T+ Hayes!*
(AR 7 e A g SRR B . AE 56 B A 8 1 A &
Z )G, TEEAATTX R T LA RAT NI
Wi S0 Tl A SR BRI (indlirect effect=0.324,
SE=0.049, 95%CI=[0.255, 0.460]). K, ¥ 1
AT

MFE 3 1 M1-3 7] LA, AR A 80 5l
TR A EHIL R EENA S, AR
Bl DA B 38 78 R 403 4 2> B AR L (1 [ D57, 3
ARG R, HE R4 T 4 B
SE MR R BN UE B R E M3, p=0.155,
<0.01), 3% B Fk 2 [H 450 ] 77 10 72 20 451 5 0 40 5
— DR A 5% R 1) 5 M R B I ) B ) T Y AR
o ARAEENAZE R, Lot dt 2 BHAM SR A 1 48
T 4005 0 A0 5 — il 70 A2 G R 5 T (1) T R 2
(LB 2)0 S5 R BoR, FEARIK A2 FHAM S T i
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i 7R A G T AT — B A e Ok R I RS ) 3
(=7.407, p<0.001), fEEKFH2BHANFET I
LA A B2 (=2.715, p<0.01), UiBIHESBHAMR
Bl 71 ] T8 77 0 Y 450 0 40T B R S 0% R 1)
s, (Rl R 2 BOL

AHFF KA PROCESS(HEAY 7)K5 464t 2> 451
G PUKTES Sl Al S A Ay VA R i)
EA, Z5RNFK 4, 8R40 08 5 40— 5

A R R X 5 T 2N BRAT N A 1) B2 R
FE AR A1 45 BH 40 4 B B OE A @ 2 (6=0.394 ,
CI95%=[0.274, 0.517]), 7E &k 2 BHANGF I A
W#(B=0.170, CI95%=[-0.036, 0.341]), KM%
W3 FBISCHE,  BIAk 2 B A SR ) i e 45—
RSO RTETEE RIS S 5 B THLARARAT
MFE 3 1 M1, M2, M4 TJLAE R, KA
BTG RE AEHOR R A E EAE RS

Fz 3 HEHH(N=262)

e LMX OCB MFD LMX
wE M1 M2 M3 M4 M5 M6 M7 M8 M9
Age -0.162*  —0.105 —0.133* -0.032 —-0.086 —0.026 0.044 0.194** —0.044
Gen 0.053 0.048 0.095 0.086 —0.039 —-0.045 —-0.077 0.035 0.1
Mar 0.13 0.023 0.069 0.069 0.083  —0.029 —0.045 0.002 0.082
Edu —0.109 —0.081 —0.087 -0.079  -0.113 —0.084 —0.03 —0.003 —0.081
Ten —0.142  —-0.215% —0.192* —0.036 —0.09 -0.166* —0.023 0.26%* —0.035
Cop 0.004 0.089 0.073 0.089 0.039  0.128* 0.069 0 0.084
CcT —0.001 0.071 0.069 -0.021  —-0.023  0.052 0.004 —-0.079 —-0.017
EL 0.45%**  (0.391***  (.399%** 0.472%%%  (.]73%#* 0.38]#**
sucC —0.146* 0.144* —0.049
EL*SUC —0.155%* —0.048
MFD —0.473%** —0.459%**
EL*MFD —0.237%** —0.223#**
LMX 0.665%**
R’ 0.07 0.252 0.293 0.499 0.052 0.253 0.584 0.114 0.503
AR’ 0.07 0.182 0.041 0.206 0.052 0.201 0.331 0.114 0.503
F 2.712% 10.673*** 10.382*** 25037*%* 1981 10.73*** 39362%** 4.057*** 2]1.013%**

W Age=Fl%; Gen=tER; Mar=USMWIRIL; Edu=2LEFEIE; Ten={THAF[];

Cop=HR%; CT=PAfiVERT; EL=IE1E41S; LMX=415:

RS K s OCB=HIAARATHN: SUC=HLNA AN, MFD=TE{ERE A2 57 1k

R4 BOATFTNBE AR SR AR EE)

. o . B A5 X 1]
WA [E1EE 5 4 PR iR
NRR IR
ICHE 2 B4 5 20
0.394 0.063 0.274 0.517
(Mean—1SD)
G4t 22 FH A2 41 (Mean) 0.282 0.054 0.170 0.384
e k2 BN S B 40
0.170 0.095 —0.036 0.341
(Mean+1SD)
Index of moderated mediation —0.080 0.042 -0.172 —0.004
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6.0

= (U
55L b o ER

4.5 F

AICTE P45 [ EEETES
2 AR TIPSR A AR A AT B
LGB AE R

T 18 LA 22 S 1t D S T 4 Y 401+ T 1 B i 22
PERENRCT, RS R AR, HaEfERy
T A 2 S MR [ R BN FUE B
(M4, p=—0.237, p<0.001), 3K BHIE IR 2= 7
TE T8 A R A5 0 4513 — i 03 5 R 0% R IR R B
HREAMEIER. WIERIAER, SfEs
M 222 S e R Y 3 A 2R A A5 DR A 8 G
FZ )RR R E (L E 3). R EIR, fEiEE
LBl 22 S /NS L, TE AR R85 0] 4T B 7
W A IFI 2 (=9.296, p<0.001), fEIEfHE
FEAhZ RGOS, A
(=3.261, p<0.01), A I8 8 R 22 57 4 47 )
1 A AR AT X A — R R AT 00 R S e AR
Mo B, Bk 4 L.

AW 7E K H PROCESS(HA! 7)K% 56 53 T4
T P LA 22 S PN A R A 4 OE R R A
RIAETER, SR NER 5. B A4S 8T 4
TR A 4 Ok R AR RE T G TSR A AT 9 ) 1A 4
RS TE FR LA 22 S AR I 1E 7] 2 25 (8=0.437,

CI95%=[0.320, 0.5631), 1T f=yit fil S Atk 72 5 M )
1E A 23 (6=0.139, CI95%=[0.027, 0.244]), &=
RARIfEE R 2R, KRR 5 52150, /)
T A R 2 S AP [ R 400 B A R O R AE
TERG 35 R TR AT N R B AR,
flRLnh 22 e v, R A ERERSS .

6.0

18
-

fIGIE Y 4 5 e 1 4
& 3 il &k 2 FpE i 4SRN AR S A AR R R
LA TAE R

Ak 2 BELP0 450 B S e 57 T 40 5 e A 2
P 1 T A R A AT R A O R TR
KR Bk, A BRI, ANFFRE T
M8 FI MO(ILFE 3), {#H RERFNE IR T BB
3o MRIE RECRRNE, R AL S BEINR S 7 T~
ST EEEAERERR R (MS,
p=0.144, p<0.05)5 “IEMEAIGNG* 51 T4 F1E
Tl SE A 2 S (B T A L AT A Y T4 T
FEhh 2 S M IR A8 L IR0 6o 40 5 — B 03 A He R R (1) 5
M ZH(M9, f=0.223, p<0.001)fFFREZ, MITF
A A BT 8 . Sobel K36, [RIFERLN
H-0.032(B[1 0.144*-0.223), Z & #(Z=2.051,
p<0.05); iz H Bootstrap {51t — 5% &R AR AT 5
000 KIHEER I, 95%H B (= X 7] N[-0.058,

R"5 AMATTNBEPATCEEM T £ FHEA AT LE)

e ETEE2 A PRifE iR BEX
WA
TRR FBR
I 1 S it 7= 57 2H (Mean—1SD) 0.437 0.062 0.320 0.560
HH A5 1 At 22 5 2H (Mean) 0.288 0.044 0.200 0.374
1 T 1 S 7 S 2H (Mean+1SD) 0.139 0.053 0.029 0.240
Index of moderated mediation —0.038 0.010 -0.059 -0.021
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-0.001], AHF 0, FRARHEFATTUNEE, &
W 6 1 EIEST .

T 451G

(—) TEHEL

AT 5 5 T T 7o 5 At O ) A T 3 e 7R A6
S NATRM R TN RAT R ALY,
R TAESBHIAE . B TS E s = R
PEXTTE AR A S AT RS P AL . 2 =
ANGEE A4 Sl AT T R RS Sk R
oA VE R BT S B THSARAT N, RT
— 41 A R 2 S AT 1 1R T A AT X AT
S T AT e R s 4k 2 B SR 7] 1
T4 AT R R RS KR R IR, I
A AT A 2 S ) AR A
F 450550 40T A AE 3 O R I RE AL
(=) it TRk

W, AHEFEIRIGAE T BB S TR
JSLFR A 2 A8 R AR A R, b aRdk T A
S e LR A A A A S R T AT A AT
IR ST DME R 038 200 AT 5
BT EEAT N, 3T 007 1 B A it 7 2
75 2[R I 52 00 BN 01 R 2 204175 15 X0 2[R 2541 24
(i B, 2 T OGTE AR R b . IR, AW A
X P D] 2% R B 9N TE FOAE SR 0 L AT 8
B IR BGAIE T A £ BE 0 45 1 R ol R itk 2% S
WA E . WFR R, RAKCE AL 2 B
SRS A4k B T S T A A S 2 (B ST, N
KT e S A 22 S, BB R A S 5 R
A A AT N T T AS IR, HE LA
B RN ARL TR R X451
% 45 B FRANT T 0 A T Hb PR A AR R AR S 5 5 T
AL A8 B R, SR AL S8 P 10 X i 1 R 4%
S5 R TEEIT NIRRT, FIE, AR
AT R IR AT 5 01 T4 228 i 72
ZIRSEAE, TR IERE EIR T4 5 547 N 5 b
BN, DAREAE R 15 AT L A AT 4 1 A W
P, XA ST B AR R B T B A
RIS -

55, RS BEA SR 3 A7 g R A R A7

@ o 4
Py

7
N o,

1
1

=
(m

X A R AT B O R 1 S M T A0 o A Y
SRR A B R A, X — 4RI 1
W 1 (negativity bias)ix — o RGN £E 4H 247
NI R, R T LRGSR AS
REH, fEE/KPSRMAE T T, EE
R80T M DL I 5 5 T T R A A
KEZR, REBRF A TEET N E K, X —4
ST DLV R AR 4 3% — O BR RGN i AR, BPAS
AAR K Y A2 =2 (T (] = T P 2 BELA) 1) EE AR
e T AR ) (A A B 40 5 (S ), SR I
WA <7 AR (1 g SRz e I () S5 A P AR A
B a1 U0 BT =, ML A R A7
FETE BRI 5 5 4k 2 BHAM G, 52 Tl R o
IOV T A A B A 2= BEAM AR R e, 5 20
TG A Y S0 T AR P T AT SRR, A Y 4
PAS B3 T AR [ ) - R SR R . Tk
T 2H 2 Py Ak 2 BH X — 38 A S B 4T M
RALEBEERG O RE T, TR R 5
G G BUR B AR R R gt 2 U K RE 7T, Bk
IF 5 ARG BT BE 2 N A 2 B4 B BAATL T 9 ik
PR EIEME RS0 [ — B . ik, fER
JFE AL AN TAR S, EEAESIRS R T
(4 22 A8 e 0k B i B2 KR FRAK .

B =, D A0 R S e Y
EER GG 5T R KRR R,
K — P FE T IEER AT T AT RN AL
TR . BRI S, S59TUFE WA AL,
T8 B LAl 37 37 1) 03 T T AR R g 5 0\ ] T 4 A
ST HTEEI S 517 9, FRENALS S E I E M
() B Al AR 5 40 A B AR S
PTG/ 53 T4 0 il
fith 22 S5 PR A B 8 9 i 8 R 401 5 ) 40— BRI AL
R RN . M, WRY KR T5%SHE
EPEEEA BN AZE R, R Lo DA TE R A
AFHE WS ATIESEA; BT E RS
T BOCPRAE DABOKR 72 TR IRl LS5 4
(i) P L RV T 2R Ak, 3 7 2R 4 o 401 5 — ol (7
TR B B R S ISR . 1X — S5 R,
DR 400 T A R i 2 S P 2 M 1 3 A R
Wi 3 20 366 1) B A oA, AR O TE 1
IWEIAT Re 2> B0 THE LR I = 5B A

B

[

=
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ST AL EEAE L, e 23 il 53 T [A e Jekopn
PUE S # AR A S A VA RAT N A L9
S E BB 2 VIR — M B B S A e A
ik, EIEEWSER IR TEENS
AT BHAIHLER, e TIEER AT
AT RO FHANHLH o

SV, A 2 B G g 1 T A R A T
AR R AR R IR, I8 0 T -9 IE
e it 22 S P FR) AR A R P T O T A R A
XA TR G S H IR R IR . XSRS R
AU 75 1 A8 R0 A T RAOR RIABUAZ
BN T 5 61 AR 8 A i o B D £ 43
TR, WEITES RARHT, LU 2 B A SR L
Z, A TG R A 7 e A B, TE R
A0 6F A3 — R B A2 4 R AR AR DU o SR
KT G B G A& A4 3 5 B T s 4
S E B RS HASEE T, &
TARXOHCOKM, HIEENEN AR T2
S, SRR B BN BURER R E A E AT
BAGABEE, ANMIA K0 HC SR LRSS
Ro P, FEASBHAMREA T, 1T 51 T
AR ZE S R 0. 5 T MOMEE B AN
IFNHERN TS B RTE, RERENS
IEL 400 ) A JA I RN R0 < 3 £ 1 o R T AS
EARTTE, AR A Z 1] (A 2 50 ok A
PRl 52 400, T8 4 R A5 0 A A S #0R RR
SIS o

b7 BB R A, AR R
KRR o e, TEFERLGIS I R RS 5y TOE
1ToREs KRN, HginT DUl N ) B B s
BRBUR AN FRIEE A G . i, ESTES
A% PR AR A 00 X e 48 T T 7R i DL DA QT ik
NETEAE S 5T X 41 3 g )IMs FL 5 1 A
TAFRAEEER, DLy kb 2 T AR i iE
(AR TS S A Ak N I P VA LR
WY, JEPERAE AT RN A R AR I AR AR KR T
ERGR TS BTSSR EOR R, G
Lol SR NP BTN, BT TE
Z RS KL, el 52 TRl BLEY)
AR 52 B TE 1 R A3 1Ry i 0 AR A 0 AN AL
B, RTS5EER ST E LR R AR

Ry BABARAT NEGFIMIIATT. HK,
A L I A LB AR AR A B A, il
A BEHLTT RS A OE ] T 5 T
OIEREILAL, IRZIVR R TS B S B 2
FVEIF R R S TR R A, se MO
RAEHAZ O ITETEISE R, AL SR 1EAT 3R Y
AR R T IIERE YR, 2 5ALUEE
YRRA LGS &, G5 A B T REER A 7).
e, N EMHLURE s, i 1
WUl AE T HES H 2UACE BB AR B BB
Ak, BN 9E e A SUE ARG DA SCRHE R A
HEAT ALY AL 2 BHAMAT Oy, g IR A a1
fRAR, G TE sy AR EE A BOR TR
Fp o BN EREAT A RRE . X AR IR
W25 BhAh, R A A A 3 A 2R
A FHAMEI AN LR, 8 G HARAC AT A A
s BN, B S BUEA LA S BN H T
MG R 5 5 TR 3 A i 22 S A 52 v
TR (1A R .

(2) ARTESRE

AT EEG =ATTHEIAL: S, A
FEN T NS e WA 5 0 I TE R ST
Z5, KH T AT 5 IR 07 200 5 A 4
FoIEE A R AT IR, R A R R
T SIS UEAR B OC R AN EIR Y, 25 RE A I A
¥y 5 ZCHEAT T 72 U B e B Rt FU 5 1 ) T S
95 AW B R AT S 0 A0 T
%, ARG HEAFE R HA T x5 TREEY
i, JEAERLAT T K N AT B A AE B 2 2 LA
RAFAE EFEIES RPN A At — DR T . 3
=, BT FURS TS AN 51 A R A ) 2
ZEPRERTY, R S T A R AR AR LB
SEREBEAT AR o0 AT, AN TR AR Lo B SR i
BAEEF TR P HRARG . BT ERA
AL ARRWFFURT LIRS B 2 R 3B R A T
AT HIBEARION,  BE N F 4 8 2 S IE AR T Q3
AT BEAILE] . 5, AR PR S A
A0 A il 72 S P B T A T 40 R AT R
i AR AN TR AR I 7E o ASTIE FE 2 T4 S SC e B AR IR
WP AR R AR R, (BT SRR IR R IE
AT TAT RO AR B AR, Ak 22 ST B
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WU, B 2 0T 0 2 R 03 T A AE R AE
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Regulatory mechanism that social under mining climate inhibits ethical
leader ship from influencing employees' organizational citizenship behavior

ZHAO Shusong', WANG Yunru', ZHANG Yongjun®

(1. School of Public Administration, Central South University, Changsha 410075, China;
2.School of Business, Henan University, Kaifeng 475004, China)

Abstract: The declining effect of ethical leadership is deeply restricted by organizational situation and
personal cognition. Based on the theory of social exchange, this paper explores the effect and its mechanism
by which social undermining climate inhibits ethical leadership from influencing employees’ organizational
citizenship behavior through the moral foundation difference. The empirical study on 262 pairs of leaders
and employees in different organizations shows that leader-member exchange relationship plays a mediating
role in the relationship between ethical leadership and employee organizational citizenship behavior.
Employee—leader moral foundation difference negatively moderates the relationship between moral
leadership and leader—member social exchange; The relationship between ethical leadership and
leader—member social exchange is negatively moderated by organizational social undermining climate, and
the downward influence of ethical leadership is inhibited by the mediating effect of employee—leader moral
foundation difference. The research confirms that organizational social undermining climate will widen the
moral foundation difference between leaders and employees, and thus inhibit the positive impact of ethical
leadership on employee organizational citizenship behavior. The conclusions of this study not only enrich the
study results of the moderating mechanism of ethical leadership's downward effect, but also help to reveal
how leaders show ethical concern to their employees. The moderating effect of the moral foundation
difference may also provide a new explanation for the inhibiting mechanism of ethical leadership's
downward effect in previous studies.

Key Words: cthical leadership; leader-member exchange; organizational citizenship behavior; social

undermining climate; moral foundation difference
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