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RIS WA TR, JiEEHTE. W
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5 28.8%, 46~55 % i 6.1%, 55 % LA L 0.3%;
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BN R May T & 138 #5A [F &
x, OFSANKH, FENE R TX M. W
ST R SEE AT E R, B 3R
WA H OB A IR R N H R L o HER
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WA FE(2/df=1.917, RMSEA=0.056, SRMR=0.062,
CFIF0.926, TLIF0.917)35ix % 1 I EbRitE, HAL
FHAB=R T PR AR, XKW L
WA B BT 8%

(2) TEHARMGIT

BT S, R 2 BT &LE
(R¥ME S bRk 2 5HHC R BFALSE R 7R, CSR
P LE VAR 5 T8 5 [7] (7=0.508,,  p<0.01) A1 5P
RELAT A5 B 2 IEA 9% (=0.306, p<0.01); Ef#
W E S R MR BT O R RO 3 IR A R
(r=0.370, p<0.01). IXL&zk BN AR B T
WIS HF

(7)) FRitels

AHF T SPSS 26.0 5 PROCESS 25 %t
BT E D [ AR S, A ENASE Rk 3 B
TNe B 3 KB, CSR PTE VTR IE [ 50 v

BRBAT N(=0.185, SE=0.037, p<0.001). B&i%4>
Prai L], WF BN 0.087, 95%E (5 X
(8] °5[0.004, 0.169], BEXEAEE 0, HER
N, B 1 3RS R

AW 7 4k 52K F) PROCESS 46 5638 2\ 7] 1)
RN . FFE 3 AR 1 1, CSR PIAEIAA IE
I 52 13 £\ [7] (6=0.380, SE=0.037, p<0.001);
ALY 4 W], TE AR I ) R e s R AT
H(p=0.322, SE=0.050, p<0.001); HIFiRL 5 A %1,
>4 CSR WA 7E VA IR A TE A DA (5] [ B 49 N (8] U3 7 7
J&, CSRALE A PR 0] 2 e P AT D ) I [ 52 i)
RIS EAR SR B 2 (6=0.087, SE=0.042, p<0.05),
TX 1t B T N [FIAECSR P U [R5 7 T8 3
HUT RZ BRI R AER, B 2 BRI
I0AE . ¥ H Bootstrap yA(FEAE 5000, 15X (A
95%) ik — DR UG (R BE RN o &5 SR, TE AR

1 PR R T 474 R (N=295)

[l - A5 22 df  y2/df RMSEA SRMR  CFI  TLI

[H 77 (IA/MI/ET/CD) 648.054 338 1917  0.056 0.062 0.926 0917

= TR (IA+MI/ET/CD) 928.046 344 2.698  0.076 0.070  0.861 0.847
=N F# A (IA/E/MI+CD) 1069.654 344 3.109 0.085 0.098 0.827 0.810
= [AF AR (TIA/EI+MI/CD) 1167.609 344 3394  0.090 0.126  0.803 0.784
AR (TA+MI+CD/ED) 1585362 346 4.582  0.110 0.112  0.704 0.677
R TR (IA+MI+EI/CD) 1927.154 346 5570  0.124 0.137  0.622 0.588
R FAR A (IA/MI+EI+CD) 2123.782 346 6.138  0.132 0.165 0575 0.536
B TR (IA+MIHEI+CD) 2903285 350 8295  0.157 0.171 0390 0.342

E A=A TUENTEARE; MI=EEIAR,; B4 SGEAEARHE; CO=t BT Jy; HURPTB L RRIIE & 9.

K2 FAMLT AKX R H(N=295)

A M  SD 1 2 3 4 5 6 7 8

£ 1.450 0.498

RS 2230 0.841 —0.138*

HERE 2300 0.844 0.200%* —0.103

B 1.700 0.691 —0.323** 0.402*%*  0.069

TAEFIR 3.450 1383 —0.142% 0.628%% —0.164%* (0.434%*
CSR WTEIARA 4.148 0.632 0.104 —0.065 —0.120%* —0.026 —0.007

TEFE I [A] 4233 0459 0.150* —0.004  0.061 0.048  0.065 0.508%*
BEMEERIAT N 3.019 0411 0.175%*% —0.118*% —0.056 —0.057 —0.042 0.306** 0.370%*
FRARE SGEMSERRME  3.852 0209 —0.047  0.066  —0.107  0.052 0.112 0.188** 0.143* 0.074

FE: #3805 p<0.05, #+F5 p<0.01, #+*F % p<0.001.
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i 3 $&H 7 EAR O SCTE A bR AE I iR
CSR P A PR S8 DA [R] 20 o AH FE%F CSR
P LE V1 R R B AR 3 ST A A v 43 ) A 0 4 Ak
HJ5, HahlA8E. CSR PTEV R LK 28 H 30
XF O A RN F AT B, R i 45 RNk 3 K
A 2 s : CSR WAEH BRI R 8047 5. 35 (8=0.394,
SE=0.038, p<0.001), =& H I [EH RN IE
8 H 53 (8=0.353, SE=0.156, p<0.05), XKW
CSRWFEVH R 5B N [F] (1) IR [ ¢ B2 H B AR
F SCIE fEBRHE R RL I . 43 ) DLEE AR 32 ST
FRAEIES 1 NFRMEZE BRI W 1T 208, 458
R EFAR T SGEEAREICT 1 MrdEZER I
N, CSR A £ VA R 0] 38 8 DA 7] (1) 1 7] 52 0 2 2
(8=0.320, SE=0.044, p<0.001, 95%CI=[0.234,
0.407]), 7EHAR F SCEMEARAE S T 1 MRAEZERS I
5 CSR PTLE VAP A A [ ) 1 7] e B 5 LI
F(=0.468, SE=0.056, p<0.001, 95%CI=[0.358,
0.5797), X Ut B3 AR = ST ARV 1) 1F 1) 1 1 4R
P SEAFAE o BRAR 32 SCTE A FRAE 1 U 9 80N s =
E e 2 Frow

A5 Bootstrap 33— D ia 0 EAR 3=

TEFERREXTTEFE R T RO R AR, SR

aol — REAR A S A
' - EERAR S SGE bR

4.7

43

4.1r

39F

3.7 :
i

A2 FHENAET
2 A E U BARESIAT R

i

K4, HE4TTHI, CSR ANTEIAE L IE A R
BT NI RS AE BEAR 3 SOE bR
HL AREAKE R . XA T SGE SRR
KA T, CSR NTEIHRDGE e AT A A T]
BN N 0.083(SE=0.025, 95%CI=[0.040, 0.137]);
X ERAR F SCE AR AR S Y 5 T, CSR NAEIH A
X AT A RN 0.122(SE=0.036,
95%CI=[0.059, 0.203]). M4k, 1EM 1 PMhriEzE
N BN 2 53 .25 (SE=0.054,  95%CI=[0.003,
0.210]). {4 4 BAZ, CSR NTE AR TE A [H]
XV PR ER AT A ) (A4 5 i 52 B8 AR - S 7
PREIE S .

=3 BEREESHTLER(N=295)

S TE A [H] BTN
A R 2 1A 3 TR 4 TR 5
PE 51 0.093 0.087 0.135%*x* 0.116* 0.111%
s -0.012 -0.010 —0.051 -0.053 —0.048
BEEE 0.070* 0.070* -0.030 —0.061* —0.048
B 0.039 0.030 0.022 0.013 0.012
TAR R 0.029 0.028 0.007 —0.001 -0.001
CSR WAEIHH 0.380%** 0.394%** (), ]85%** 0.087*
TEAE A [R] 0.322%%% (. 259%%*
HRAR = SCE bR v 0.131
CSR PN 7E T R < BRAE 32 SCTE AR 1 0.353%
R’ 0.303 0.318 0.131 0.176 0.189
F 20.370%%%  16.244%%%  7.044%k%  ](0,033%%* 9 303%**

VE: *3RIR p<0.05, ##3RIR p<0.01, #*+3KIR p<0.001.
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The influence mechanism of intrinsic CSR attributions on employees’
constructive deviant behavior

YAN Aimin, LIU Jingling, LI Yali, JIANG Biyun
(School of Business, Central South University, Changsha 410083, China)

Abstract: Based on the social cognitive theory, combined with the data analysis of 295 matched valid
questionnaires in two periods, the study examines the influence of intrinsic attribution of corporate social
responsibility (CSR) on constructive deviant behavior, and verifies the mediating role of moral identification
and the moderating effect of idealism ethical ideology. The results of empirical study show that intrinsic CSR
attribution has a significant positive impact on constructive deviant behavior, that moral identification
partially mediates the relationship, and that idealist ethical ideology could strengthen the positive
relationship between intrinsic CSR attribution and moral identification, and regulate the indirect effect of
moral identification.

Key Words: intrinsic CSR attribution; constructive deviant behavior; moral identification; idealism ethical
ideology; social cognitive theory
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(LEIZEZE 65 D)

Abstract: Under the target background of the parallel development of, on one hand, the "dual carbon" of
carbon peaking and carbon neutrality, and on the other hand common prosperity, the present study evaluates
the ecological efficiency, and analyzes the influence effect of ecological efficiency on household income
based on macro and micro matching data. Research results show that the average level of ecological
efficiency in China is good, but there is a huge gap between and within regions, about which there is no sign
of improvement over time. Results also show that improving ecological efficiency is not conducive to the
growth of some households’ total income, and ecological efficiency has different impacts on different income
sources with a negative impact on household wage income, operation income and property income, but with
a positive effect on transferring income and other household income. In addition, researches still find that the
impact of ecological efficiency on household income is significantly heterogeneous in regional, urban-rural
and low-carbon pilot policies, while improving ecological efficiency will reduce the income of households in
eastern regions, rural areas and low-carbon pilot provinces. Further studies find that the adverse effect of
ecological efficiency on the lower income group is relatively greater, and the effect does not show signs of
weakening over time. Although improving ecological efficiency may hurt some households’ income, the
"pain" can be mitigated through educational and non-educational training so as to contribute to realization of
the two goals of "dual carbon" and common prosperity.

Key Words: "dual" carbon; common prosperity; ecological efficiency; super-efficient SBM model;
household income
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