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How do organizational cultures affect organizational innovation?
Meta analysis of empirical evidencein China

WEI Danxia', YU Shaojun®, ZHAO Shuming'

(1. School of Business, Nanjing University, Nanjing 210093, China;
2. School of Economics and Management, Nanjing Forestry University, Nanjing 210037, China)

Abstract: Organizational cultures and organizational innovation have attracted wide attention in the academia.
However, there has not yet been consensus about the relationship between the two and their interaction. This paper, by
using Meta analysis, integrates 39 empirical studies about the relationship between organizational cultures and
organizational innovation in China, including 212 effect sizes and a sample size of 23 072 from a perspective of
network and embedded theory, and brings in social network relation theory and embeds theory in the analysis. The
research finds that in the context of China, cultures of adhocracy, patriarchal clan and the market impose significant
positive effect on organizational innovation and the effect is stronger than that in western countries, and that hierarchal
cultures do not exert significant positive effect on organizational cultures, which is different from the result of the Meta
analysis under western conditions. The research also finds that organizational age can significantly regulate the
relationship between cultures of adhocracy, clan and market and organizational innovation, but exert no such regulating
effect on the relation between hierarchal cultures and organizational cultures, and that industry type can remarkably
moderate the relation of cultures of adhocracy, clan, hierarchy and market with organizational innovation. The research
findings can help enterprises in Chinese condition develop organizational cultures that suit their own characteristics in
order to realize their sustainable development.

Key Words: organizational cultures; organizational innovation; China; Meta analysis
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