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Exp_Power (3.573)
0.008 0.044
Own_Power
(0.191)  (1.046)
Prior premium X 0.283%**
Own_Power (3.936)
0.043 0.050
Rep Power
(1.023) (1.164)
Prior premium X 0.141
Rep_Power (0.806)
) —0.018** —0.023** —0.086* -0.066 —0.024 -0.03* -0.023* -0.044 -0.023*** -0.036 -0.017 —0.018**
Size (-0.250) (—0.442) (-0.138) (-0.287) (—0.457) (-0.580) (-0.433) (-0.851) (-0.448) (-0.697) (-0.325) (—0.343)
—-0.034*** —0.021* —-0.054 -0.009** -0.017 -0.01** —-0.021 —0.005** —-0.020** —0.015%* —0.022** -0.022
fope (-0.558) (—0.475) (-0.340) (-0.231) (-0.366) (-0.210) (-0.473) (-0.108) (-0.450) (-0.334) (-0.491) (-0.481)
0.092**  0.003** 0.001** 0.010%* 0.014* 0.032  0.003**  0.02* 0.003  0.016%*  0.002  0.004***
bev (0.914)  (0.038) (0.019) (0.202) (0.182) (0.415) (0.034) (0.279) (0.036) (0.216)  (0.032)  (0.055)
-0.117** -0.018* -0.080 —0.076 —-0.01** —-0.016 —0.018* —0.037 -0.019** —-0.024  -0.025 —0.023**
ko (-1.259) (-0.266) (-0.236) (-0.386) (—0.144) (-0.234) (-0.259) (-0.545) (-0.271) (=0.363) (-0.362) (—0.331)
) -0.066% -0.012** —0.032** —0.018* -0.011 -0.001*** —-0.013 —-0.017* —0.012 —0.002* —0.015*** —0.013
Board size (-0.876) (—0.224) (-0.229) (-0.016) (-0.190) (-0.009) (-0.227) (-0.312) (-0.218) (=0.036) (-0.262) (—0.243)
-0.092*  -0.008 -0.005* -0.012* —0.006** -0.002 —0.007** -0.032 -0.008*** —0.009* —0.008** —0.007*
Inde (-1.259) (-0.142) (-0.032) (-0.135) (-0.106) (-0.029) (-0.137) (-0.59) (-0.14) (-0.172) (-0.156) (-0.130)
) 0.013**  0.018 0.011  0.014**  0.016 0.013*  0.018*  0.008 0.018**  0.012 0.017**  0.016
First (0.225)  (0.405) (0.033) (0.307) (0.355) (0.287)  (0.408) (0.186) (0.404) (0.274) (0.379) (0.358)
-0.037* —0.074* -0.048* -0.083 -0.074* -0.067* -0.073* -0.064 -0.074* -0.067 —0.071  -0.070
Payment (-0.617) (-1.670) (-1.975) (-1.561) (-1.665) (-1.511) (-1.653) (-1.472) (-1.675) (-1.541) (-1.609) (-1.577)
Year yes yes yes yes yes yes yes yes yes yes yes yes
R 0.015 0.465 0.326 0.381 0.466 0.471 0.465 0.486 0.465 0.491 0.467 0.468
F1iH 0.529 26.651 20.325 21.132 24.232 24232 24.154 24.056 24.155 24482 24327 22328
&K VIF {8 3.146 3.166 3.128 3.142 3.308 3.366 3.168 3.183 3.166 3.173 3.181 3.184
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. CEO 4Ty CEO L HM ) CEO Jir A ALy CEO F2AL /)
. KIS By OAKIS By B AL B By
Prior 0.588%** 0.954%%% 0.632%%%  0.9]18%** 0.708%*%  (.713%#* 0.941%%%  (.686%**
premium (8.927) (29.467) (10.976)  (21.257) (9.183) (13.958) (32.025)  (12.634)
. 0.039%* 0.004* 0.053 0.038* 0.072 * 0.034 0.088** 0.018
Size (0.487) (0.095) (0.764) (0.763) (0.733) (0.550) (2.150) (0.273)
Tipe 0.013 0.008*** 0.005 —0.003%** 0.028* 0.020 —0.010%* 0.016
(0.180) (0.259) (0.083) (-0.079) (0.363) (0.362) (-0.295) (0.284)
Lov —0.027#%* 0.013%* —0.005 —0.061%* —0.108* 0.011 -0.002  —0.007**
(-0.269) (0.196) (-0.048)  (-0.852) (-0.693) (0.134) (-0.044)  (-0.070)
RO 0.032% —0.014%** 0.048 -0.011 —0.008* 0.019% —0.017%* 0.032
(0.306) (-0.275) (0.522) (-0.159) (-0.062) (0.236) (-0.384) (0.349)
Board —0.017%** 0.039%* —0.004%*  0.048** —0.011%%  0.011** —0.102%* 0.035
size (-0.196) (0.918) (-0.057) (0.855) (-0.097) (0.178) (-2.427) (0.506)
inde —0.024 0.025 0.009%* 0.071 0.058 —0.023* —0.008 0.028
(-0.286) (0.636) (0.128) (1.293) (0.516) (-0.379) (-0.188) (0.408)
First 0.020% 0.015 0.020 0.006** 0.070 —0.024 —0.054%* 0.020
(0.288) (0.489) (0.337) (0.145) (0.891) (-0.465) (-1.655) (0.365)
Payment —0.098* —0.023* —0.088%*  —0.029%* —0.126* —0.039* 0.004* —0.087
(-1.389) (-0.723) (-1.468)  (-0.674) (-1.439) (-0.765) (0.121) (-1.587)
Year yes yes yes yes yes yes yes yes
R? 0.354 0.878 0.404 0.843 0.495 0.505 0.916 0.464
T R 0.313 0.870 0.373 0.828 0.441 0.481 0.908 0.436
F18 8.716 99.052 13.101 55.368 9.033 20.821 12.011 16.705
K VIF {8 2.747 4.954 3.246 3.383 4396 2.853 2.801 3.658
W 170 148 204 114 103 215 114 204
chi2(1) =0.58 chi2(1)=2.72 chi2(1)=3.15 chi2(1)=0.09
Prob > chi2 = 0.0445 Prob >chi2=0.0991 Prob>chi2=0.0759 Prob>chi2=0.7581
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Group polarization on enter prise decisions about acquisition premiums:
The moder ating effect of TM T homogeneity and CEO power

GUAN lJian, YANG Baisha, DUAN Chengmeng
(School of Business, Central South University, Changsha 410083, China)

Abstract: The high premium mergers and acquisitions in the A-share listed company market have frequently occurred,
damaging the interests of not only public investors but also the company itself. In M&A group decision-making, the Top
Management Team is not all rational, and may be affected by Group Polarization, which makes it easier for making
extreme decisions. In view of this, the present study selects A-share listed companies in the Shanghai and Shenzhen
Stock Exchanges from 2011 to 2016 as research samples to reveal the polarization of group polarization in merger and
acquisition premium decision-making by the senior executive team of the company and the impact of TMT
homogeneity and CEO power on group polarization. The research results show that there is a significant group
polarization effect in the M&A premium decision. In M&A group decision-making, the previous position of the
member will be strengthened, and the previous M&A premium experience will lead to a higher M&A premium; TMT
homogeneity, CEO organization power, expert power, and ownership rights have a significant moderating effect on the
group polarization effect in M&A premium decision-making, and CEO reputation power has no significant moderating
effect on the group polarization effect in M&A premium decision-making.

Key Words: TMT; group polarization; acquisition premiums; CEO power; TMT homogeneity
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