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16 22 A A7 5 (EL)(percentage variance % = 60.661;Cronbach o =0.916)

SR P e R 0.855
6.7 AR AZ #h 0.846
8HMAL I A EN M T, AR A A 0.846
7.5 R Lt 418 fE R ANE A ) 0.825
LARYT3R1T R AT 0.783
AR IANEZAE 0.774
93T MR R X T RIRTFLER, LXiELA 0.705
10. Mok Fed, & ‘5]“,’?%—‘1‘—1&71’ GE 0.687
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Which ismore effective, rule by man or rule by law?
A compar ative study of effects of organizational ethical code and ethical
leader ship on employees’ unethical behavior

WU Ruxin
(School of Public Administration, Central South University, Changsha 410083, China)

Abstract: The current organizational and work ethic crisis which frequently happens globally makes employees’
unethical behaviors at workplace become the focus of organizational researchers and practitioners. Most previous
studies have focused on factors of employees’ unethical behavior at the individual or organizational level, considering
or comparing little the impacts of interactions between different levels of factors. The present study, through a
questionnaire of 379 employees, compares the effects of organizational ethical code and ethical leadership on different
kinds of workplace unethical behaviors in China. The findings show that employees’ unethical behavior in the
workplace can be divided into such three different types as normal unethical behavior, unethical behavior of violating
laws and regulations, and property-related unethical behavior, that the ethical leadership has a positive correlation with
organizational ethical code, that the organizational ethical code has no significant effect on unethical behavior of
employees in the workplace. However, the ethical leadership does exert an impact on the different types of employees’
unethical behaviors in the workplace. Compared to the normal unethical behavior, the ethical leadership has weaker
effects on unethical behavior of violating laws and regulations as well as property-related unethical behavior.

Key Words: organizational ethical code; ethical leadership; unethical behavior; employee
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