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The influence of the sincere leader on employees’ subjective well-being:
Based on social learning theory

SONG Meng', YANG Chongyao?, TANG Zhongjun'

(1. School of Economics and Management, Beijing University of Technology, Beijing 100124, China;
2. Import Department, Chinatex Raw Materials International Trading Corp, Beijing 100005, China)

Abstract: By adopting social learning theory as the overarching framework, this study explores the influencing
mechanism of the sincere leader on employees’ subjective well-being. Results in a sample of 308 employees reveal that
the sincere leader and role model exert significantly positive influence on the employees’ subjective well-being, that
role model is found to fully mediate the association of the sincere leader with subjective well-being, and that
employees’ identification with the leader moderates the relationship between the sincere leader and role model. The
current study attempts a new theoretic perspective, that is, social learning theory, to explain the mechanism of the
sincere leader and subjective well-being, which suggests some implications for theory, research and practice.

Key Words: the sincere leader; subjective well-being; role model; identification with the leader
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Exploration into the reproduction right protection of 3D digital model
HUANG Yuye, ZHANG Huiyao
(Research Center of Intellectual Property Rights, Zhongnan University of Economics and Law, Wuhan 430074, China)

Abstract: 3D digital model is the core element of 3D printing, and its users obtain a 3D digital model through CAD
software designing or 3D scanning. A 3D digital model can be protected by copyright as an art or graphic work if it
meets the requirement of originality. Replication of 3D digital model can be manifested in two ways. One is copying the
digital file and the other is duplicating a 3D digital model from two-dimensional to three-dimensional. “Printing” a 3D
digital model belongs to replicating works of fine art while “printing” a 3D digital model of product design cannot be
treated as a replication act. In the framework of the current copyright law, we can protect the reproduction right of 3D
digital model by establishing copyright collective management organization, taking the copyright technology protection
measures and limiting the scope of private copying.

Key Words: 3D printing; 3D digital model; reproduction right; protection measures
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