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The Influence of Inclusive Leadership on Turnover Intention:
Mediating Effect of Psychological Ownership and Cynicism

MA Yueru, CHENG Weibo, ZHOU Juanmei

(Business School, Central South University, Changsha 410083, China)

Abstract: Using survey data from 540 employees in Hunan Province, the authors examined the influence of inclusive

leadership on turnover intention and the mediating roles of psychological ownership and cynicism. The results showed

that inclusive leadership was negatively related to turnover intention, psychological ownership and cynicism mediated

the relationship between inclusive leadership and turnover intention.
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